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CITY COUNCIL 

REGULAR MEETING OF  
MONDAY, APRIL 21, 2014, 7:30 P.M. 

AGENDA  
 

I. CALL TO ORDER 
 

II. PLEDGE OF ALLEGIANCE 
 

III. ROLL CALL: Mayor Anderson, Council Members Burdett, Eib, Hollingsworth, Riley, Whitfield and 
Young. 
 

IV. APPROVAL OF MINUTES 
A. Regular Meeting of March 17, 2014 

 
V. REPORTS  

A. Building/Code Enforcement Departments – March (M. Angus) 
B. Public Safety Department – March (S. Furgason)  
C. Public Works Department – March (T. Matson) 
D. City Manager – Nathan Henne 

1. Adopt – Moratorium on Medical Marijuana Patient Collectives (ord. #01-14) 
2. Authorize – Request for Proposal for Demolition of 525 N. 24th Street (res. #13-14) 
3. Authorize – City Manager to sign AFSCME Contract (res. #14-14) 
4. Authorize – City Manager to sign Waste Management Contract  (res. #15-14) 
5. Bills In Line 

 
VI. COUNCIL COMMENTS 

 
VII. CITIZEN COMMENTS 
 
VIII. ADJOURNMENT 
 

NEXT MEETING: Monday, May 5, 2014 
NEXT RESOLUTION: 16-14 
NEXT PROCLAMATION: 03-14 
NEXT ORDINANCE: 02-14 
NEXT TRAFFIC CONTROL ORDER: 2014-1 

 



MINUTES OF THE REGULAR MEETING OF
THE COUNCIL OF THE CITY OF SPRINGFIELD

APRIL 7, 2014

I. CALL TO ORDER
Mayor Anderson called the regular meeting of the Council of the City of Springfield to order at 7:30 p.m.  

II. PLEDGE OF ALLEGIANCE
Mayor Anderson led the pledge of allegiance.

III. ROLL CALL
Present:  Council Members Burdett, Eib, Hollingsworth, Riley, Whitfield, Young, and Mayor Anderson.

Also Present:  Nate Henne – City Manager, and Kris Vogel – City Clerk.

IV. APPROVAL OF MINUTES
It was moved by Eib, seconded by Hollingsworth and unanimous that the minutes of the March 17, 2014, regular 
meeting be approved without reading subject to additions and corrections.

V. REPORTS
A. City Manager – Nate Henne

1. Authorize – Request for Proposal for Demolition of 525 N. 24th Street
City Manager Henne provided some background information regarding the property at 525 N. 24th Street, stating 
that at the February 3, 2014, City Council meeting the Council gave Mr. VanDillion 2 months to bring the property in 
compliance.  City Manager Henne stated that there has been quite a lot of effort on Mr. VanDillion’s part to comply.  
City Manager Henne indicated that he did speak with Mr. VanDillion and his attorney today and over the last two 
months trying to get this moving forward.  City Manager Henne noted that the property belongs to Mr. VanDillion 
and he would like to see him complete the work himself, with the City going in as a last resort to complete the work. 
City Manager Henne added that he feels we are at a point where Mr. VanDillion will comply, even without a signed 
contract at this point. City Manager Henne stated he spoke with Mr. VanDillion’s attorney approximately 30 minutes 
prior to the meeting and he indicated they have three options on the table, but no signed contract yet.

Mayor Anderson asked if the Council wanted to put the resolution on the floor or to table it?  City Manager Henne 
stated it was his recommendation to table it until the next meeting.

Council Member Whitfield stated that he thought that in addition to the guidelines that Mr. VanDillion was given to 
comply with, that he was to provide the City with regular updates concerning the progress with the property and that 
hasn’t been done.

City Manager Henne stated that a point that Mr. VanDillion recently made to him was that the person who pulls the 
demolition permits needs to have the liability insurance to do the work; Anthony VanDillion does not.

Council Member Burdett noted that the resolution has been prepared only to authorize the City Manager to seek 
bids.  Mayor Anderson indicated her concern was that once a bid package was done, there was a timeline for the 
work to be completed in.

Council Member Hollingsworth asked how long before the demolition could be completed?  Mr. VanDillion indicated 
that the demolition companies are basically going through their final steps now.

Mayor Anderson asked Mr. VanDillion what date the bids were requested to be in by? Mr. VanDillion stated he 
does know what the contractors want to do, but the terms of the contract need to be finalized.
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Council Member Whitfield mentioned this has been going on a very long time and every time a deadline is given to 
Mr. VanDillon he fails to meet it.

Council Member Young stated he is not in favor of tabling this issue, but asked City Manager Henne how much 
closer we would be to having answers, then we are now? City Manager Henne stated he felt like it was a calculated 
risk to table it for two weeks, but also felt it was appropriate.  

Council Member Hollingsworth noted that he is willing to table this issue for two weeks, but will not be willing to go 
beyond the two weeks.

It was the consensus of the Council to table resolution #13-14 until the April 21, 2014 meeting.

It was moved by Whitfield and seconded by Eib to table the decision on resolution #13-14 for two weeks.

Ayes:  Council Members Eib, Hollingsworth, Riley, Whitfield, and Mayor Anderson.
Nays:  Council Members Burdett and Young.

Resolution #13-14 was tabled until April 21, 2014.

2. Introduce – Moratorium on Medical Marijuana Patient Collectives
City Manager Henne noted this ordinance would institute a moratorium on the operation and/or formation of new 
patient collectives within the City of Springfield.  City Manager Henne stated that Calhoun County Prosecutor, Dave 
Gilbert, had requested we change our ordinance and due to some anticipated changes to State Law, patient 
collectives may be legal in the State of Michigan in the near future.

Ordinance #01-14:
It was moved by Riley and seconded by Burdett that the following ordinance be introduced by title only (a complete 
copy of the ordinance is on file in the City Clerk’s office):

An ordinance amending the City of Springfield Code of Ordinances to impose a moratorium on the establishment of 
businesses and the issuance of permits or licenses for land uses related to the sale or dispensation of medical 
marijuana.

All ayes.  Ordinance introduced.

3. Bills In Line
It was moved by Burdett, seconded by Whitfield and unanimously approved that the checks be drawn from the 
various accounts and the bills be paid.

VI. COUNCIL COMMENTS
City Clerk Vogel reminded residents that the green yard waste bins can no longer be used for garbage.  She also 
stated that the annual Easter egg hunt is this weekend at Begg Park; in addition, there will be a craft show inside 
the Farmers Market.

VII. CITIZENS COMMENTS
Mr. Lenkiewicz, 43 N. New Moon Terrace, stated there is a problem in his neighborhood with what appears to be a 
business being operated in a residential area.  He indicated the property owners at 51 N. New Moon Terrace had at 
least 30 documented garage/yard sales at this location last year.  Mr. Lenkiewicz indicated that when the sales are 
open, the quiet street turns into a major thoroughfare.
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Ms. Solis, 18 N. New Moon Terrace, stated that on New Moon Terrace North alone there are 15 children that live in 
the area and due to the amount of traffic in the neighborhood her children are not allowed to go outside and ride 
their bikes or play; some of the cars are traveling through at 40 mph.  Ms. Solis stated she’s not opposed to 
someone having a garage sale, but not as many as this property owner has in a year.  Mayor Anderson asked Mr. 
Lenkiewicz and Ms. Solis to stay after the meeting so she could obtain some additional information from them.

VIII. ADJOURNMENT
The meeting was adjourned at 8:07 p.m.

________________________ ______________________________
Kris Vogel, MMC Susan L. Anderson
City Clerk Mayor



Permit # Address Type of Permit Total 
PB14-0007 17 Springfield Dr Com, Alteration $270.00
PB14-0008 112 Sundown Re Shingle $40.00

Total Building Permits $310.00

PM14-0005 31 S New Moon Terrace Mechanical $100.00
PM14-0006 1267 Avenue A Mechanical $108.00

PM14-0007 342 Avenue A Mechanical $175.00
PM14-0008 405 Ridgeline Mechanical $218.00
Total Mechanical Permits $601.00

Total Plumbing Permits $0.00

PE14-0003 405 Ridgeline Electrical $264.00
Total Electrical Permits $264.00

PS14-0002 4549 W Dickman Sign $75.00
PZ14-0002 734 Upton Re-Shingle $50.00

Total Zoning Permits $125.00

Monthly Permit Total $1,300.00

Prepared By: Mercedies Angus
Building Report for March 2014 
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Property Violation File Date 
447 N 23rd Ordinance 3/31/2014
431 N 23rd Ordinance 3/31/2014

177 Kirkwood Junk/INOP 3/18/2014
355 N 34th Junk/INOP 3/18/2014

218 Reynolds Junk/INOP 3/18/2014
302 Lafayette Prop. Maintenance 3/18/2014
45 Avenue B Junk/INOP 3/18/2014

513 Avenue A Prop. Maintenance 3/18/2014
360 N 24th Prop. Maintenance 3/20/2014
555 Upton Prop. Maintenance 3/20/2014
162 Nettles Prop. Maintenance 3/20/2014
57 Avenue A Prop. Maintenance 3/20/2014
45 Avenue B Ordinance 3/31/2014
394 Avenue A Prop. Maintenance 3/31/2014
382 Avenue A Ordinance 3/31/2014
367 Avenue C Prop. Maintenance 3/31/2014
435 N 22nd Ordinance 3/31/2014
441 N 23rd Ordinance 3/31/2014
438 N 23rd Ordinance 3/31/2014
435 N 23rd Ordinance 3/31/2014
434 N 23rd Ordinance 3/31/2014
432 N 23rd Ordinance 3/31/2014
426 N 23rd Ordinance 3/31/2014
432 N 24th Ordinance 3/31/2014

18 N New Moon Terrace Ordinance 3/31/2014
43 N New Moon Terrace Ordinance 3/31/2014

Code Enforcement Report for March 2014
Prepared By: Mercedies Angus



SPRINGFIELD DIRECTOR OF PUBLIC SAFETY 
 MONTHLY ACTIVITY REPORT

March 2014 

During the month of January the Fire Department responded to 11 calls for service. Fire 
Fighters responded to a dryer fire at Care Community and were assisted by the VA Fire 
Department, Life Care and area Law Enforcement personnel with evacuating occupants to a 
safe location in the building until the smoke could be cleared from the North wing. During the 
month Fire Fighters also responded to a medical assist at which time they assisted Life Care 
with CPR and were able to revive the patient. During monthly fire training fire fighters learned 
and practiced a different technique for loading and deploying hose lines. The new hose lay 
allows for quicker and easier deployment of the hoses from the fire trucks.       

February Fire Incidents 
Wires down 0
Fire Alarms 2
Accidents 3
Medical Assists 2
Appliance Fires 1
Vehicle fires 0
Meth Lab Assists 0
CO Alarm Investigations 3



SPRINGFIELD DEPARTMENT OF PUBLIC SAFETY 
MONTHLY ACTIVITY REPORT 

March  2014 

FILE CLASS INCIDENT ACTIVITY YR-DATE YR-Date 13 

900 Homicide 0 0 0 

1000 Kidnap 0 0 0 

1100 Criminal Sex Conduct 4 10 1 

1200 Robbery 0 0 0 

1300 Assault 11 24 26 

2000 Arson 0 0 0 

2200 Burglary 2 3 9 

2300 Larceny 4 17 20 

2400 Auto Theft 2 3 4 

2900 Malicious Destruction 1 6 8 

5000 Arrests  39 122 354 

5400-2 O.U.I.L. 3 7 13 

9400-2 False Alarms 13 48 57 

9300-1 Crashes 16 75 56 

9500 

Misc. Fire 1 1 0 

Structure Fire 0 0 1 

Car Fire 0 0 0 

Hazards/Spills 0 0 0 

9500-5 Medicals 1 12 22 

*Total Calls For Service 220 699 1083 

  Fire Loss 0 0 0 

*Total Includes Other Misc. Criminal and Non-Criminal Calls 



DPW MONTHLY 
REPORT/ MARCH 2014   
 
Prepared for 
CITY MANAGER / CITY COUNCIL 
 
by 
TOM MATSON, PUBLIC  SERVICES  DIRECTOR 
 
APRIL 15, 2014  (tax day) 
 
Labor Breakdown

Labor Hours %
Major Street

Routine Maintenance 99 11
Winter Maintenance 53 6
Traffic Service Maintenance 10 1

Local Street
Routine Maintenance 91 10
Winter Maintenance 55 6
Traffic Service Maintenance 4 1

Vehicle Equipment Maintenance 102 11
Cemetery 21 2
Parks 43 5
Sewer 113 12
Water 185 20
City Hall and Grounds – Public Safety 20 2
Misc. ( Labor, Sick leave, Personal, Vacation, 
Holiday)

90 10

Farmers Market 22 2
Noxious Weeds 0 0

March was fairly routine dealing with the end of winter and beginning to clean up streets left 
dirty in the aftermath.  Frozen water services continued be a problem, however now they are all 
thawed.  The contractor is finishing up the Ave. A project and Consumers is in the process of 
installing street lights and getting power to the new lift station.  I am working on a couple of 
small projects as well as a CMAQ grant to purchase a new dump truck.



 
 
 
 
 
 
 
 
 
 

Action Items: 

Approve Moratorium on Medical Marijuana Dispensaries – Ordinance # 01-14 

This ordinance would effect a temporary moratorium on the creation or reopening of any medical marijuana 
patient collectives within Springfield city limits until, or if, such time the State of Michigan amends the current 
Medical Marijuana law to allow patient collectives.   

Approve Request for Proposal:  525 N 24th Street Demolition and Remediation – Res # 13-14 

This resolution would approve the City Manager’s draft Request for Proposal to solicit bids to complete 
demolition and site remediation in fulfillment of the City’s Dangerous Building Officer’s ruling dated December 
23, 2013 and subsequent City Council approval of said ruling during their regular meeting held on February 3, 
2014. 

Approve 5-year Department of Public Services Union Contract – Res # 14-14 

This resolution would approve the 5-year AFSCME union contract for represented employees in the Springfield 
Public Services Department. 

Approve 5-year contract with Waste Management  – Res # 15-14 

This resolution would renew the City of Springfield’s contract with Waste Management for trash and recycling 
services.  The contract will take effect July 1, 2014. 

Bills in Line 

 

 

 

 

 

 

 

 

 

 



Informational Items: 
1. A letter was send to the residents on New Moon Terrace regarding the many garage sales they 

are having throughout the year.  Ms. Angus and I will continue to monitor the situation.

2. I’ve looked into the placement and duration of large “yard dumpsters.”  These are typically used 
for sizable trash removal or building material removal after a remodel.  The City of Springfield 
does not have a specific ordinance setting time limits on the use of these dumpsters.  However, 
placement on surfaces other than concrete, asphalt, or gravel bases are discouraged but not 
regulated.

3. At the EDC meeting on Wednesday, there will be a presentation by the Barton Group to the Board 
members regarding the possibility of hiring the firm to spearhead an economic development 
project that would include help fill vacant or underused properties that are available in the City of 
Springfield.  They have done work for Kalamazoo and Paw Paw with promising results.  If you are 
interested, please come to the Wednesday meeting to hear what they have to say.

4. In the last two weeks I have met with two developers interested in various properties around the 
City.  I will continue to keep an open door policy to interested investors in Springfield.  So far it has 
just been “interest” but I’m hoping with a steady relationship with City Hall that they feel confident 
enough to invest in our community.

5. The Easter Egg Hunt went very well at the Farmers Market on April 12.  Thank you to those 
council members who volunteered.  Given the circumstances I would say that the event went very 
well.  We had a turnout of around 350 kids and they all walked away with something.

6. On April 14, Public Services Director Matson and I met with representatives from the Armed 
Services regarding a proposed land swap over near Begg Park.  The City and Military agreed to 
appraise the property to be swapped before we move forward.

7. I have begun work on Springfield’s EVIP Category 3 report that is due in June.  There have been 
a few changes to the required report but it will not be a problem to meet the deadline.

8. We had the option of holding two budget study sessions: one tonight for the General Fund and 
one on May 5 for the rest.  I’ve decided it would be much easier to review all funds at the same 
time on May 5.  Kris noted at the last meeting that there would be a “goal setting session” after 
this meeting but we just need to do the budget study.

If you have any questions please do not hesitate to contact me.

Respectfully Submitted,

 
Nathan Henne, City Manager







April 21, 2014 R E S O L U T I O N No. 13-14

RESOLVED BY THE COUNCIL OF THE CITY OF SPRINGFIELD to authorize Nathan 

Henne, City Manager, to seek bids for the demolition and site remediation of 525 N. 

24th Street.

MOVED: ______________________

SECONDED: __________________



 
 
 
 
 
 
 
 
 
 
 

 

AGREEMENT 
 

BETWEEN  
 

THE  
 

CITY OF SPRINGFIELD 
 

-and- 
 

The Employees of 
 

AFSCME AFL-CIO CHAPTER #331 
 

  

 2014 
 

Effective July 1, 2014 
 
Terminates June 30, 2019 

 

[COLLECTIVE BARGAINING AGREEMENT] 
This Collective Bargaining Agreement is by and between the City of Springfield and AFSCME Local 331.  

Adopted by the Springfield City Council on  
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AGREEMENT 
 
This Agreement entered into at Springfield, Michigan, between the CITY OF SPRINGFIELD (herein 
after referred to as the “Employer” or the “City”), the CITY OF SPRINGFIELD CHAPTER 331 AFSCME 
AFL-CIO EMPLOYEES (herein after referred to as the “employees” or “employee” or the “Union”). 
 
Note: The headings and exhibits used in this Agreement neither add to nor subtract from the 
meaning, but are for reference only. 
 
The general purpose of this Agreement is to set forth terms and conditions of employment, and to 
promote orderly and peaceful labor relations for the mutual interest of the Employer and the Union. 
 
The parties recognize that the interest of the community and the job security of the Union depend 
upon the Employer’s success in establishing and maintaining services to the community. 
 
To these ends, the Employer and the Union encourage to the fullest degree, friendly and cooperative 
relations between the respective representatives at all levels and among all employees. 
 
 

ARTICLE 1 
RECOGNITION 

 
Section 1.1 – Employees Covered 
 
Pursuant to, and in accordance with all applicable provisions of Act 379 of the Public Acts of 1965, as 
amended, the Employer does hereby recognize the Union as the exclusive representative for the 
purpose of collective bargaining in respect to rates of pay, wages, hours of employment, and other 
conditions of employment for the term of this Agreement of all employees of the Employer included 
in the bargaining unit described below: 
 

ALL FULL-TIME EMPLOYEES AND REGULAR PART-TIME EMPLOYEES OF THE 
DEPARTMENT OF PUBLIC WORKS, BUT EXCLUDING CITY HALL EMPLOYEES AND 
SUPERVISORS AS DEFINED BY THE CITY COUNCIL. 

 
 

ARTICLE 2 
EMPLOYER RIGHTS 

 
Section 2.1 – Operation 
 
The Union recognizes the prerogatives and responsibilities of the Employer to operate and manage 
the affairs of the Public Works Department in all respects in accordance with its powers, authority, 
and obligations to its citizens.  The Union further recognizes that the Employer retains the right to: 
 

A. Manage its affairs efficiently and economically, including the determination of quantity and 
quality of services to be rendered. 
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B. Hire and assign employees and accomplish reductions in the work force where justified by 
lack of work or funds by means of layoffs as defined in the layoff section of this Agreement. 
 

C. Permit the City of Springfield employees not included in the bargaining unit to perform 
bargaining unit work assignments in emergency situations when, in the opinion of 
management, this is necessary for the conduct of services. 
 

D. Discipline and discharge employees with seniority for just cause. 
 

E. Adopt, revise, and enforce reasonable rules and regulations within the Department of Public 
Works. 
 

F. Transfer, promote, and demote employees from one classification within the Department of 
Public Works to another with just cause. 
 

G. Purchase such materials or equipment as deemed advisable. 
 
Section 2.2 – Enforcement 
 
Rules, regulations, and policies and procedures concerning the management of the Employer for the 
term of this Agreement and any other such policy or procedure which shall affect the rates of pay, 
hours of employment, or other conditions of employment of the employees covered hereby shall be 
subject to the grievance procedure as set forth herein. 
 
 

ARTICLE 3 
UNION RIGHTS 

 
Section 3.1 – Aid to Other Unions 
 
The Employer will not aid, promote, or finance any labor group or organization which purports to 
engage in collective bargaining, or make any agreement with any such group or organization for the 
purpose of undermining the Union. 
 
Section 3.2 – Agency Shop 
 

A. Employees covered by this Agreement at the time it becomes effective, and who are 
members of the Union at the time, may voluntarily continue membership in the Union, or 
pay a service fee to the Union. 
 
Employees covered by this Agreement who are not members of the Union at the time it 
becomes effective may voluntarily become members of the Union, or pay a service fee.  
 

B. Employees hired, rehired, reinstated, or transferred into the Bargaining Unit after the 
effective date of this Agreement, and covered by this Agreement, may voluntarily become 
members of the Union, or pay a service fee to the Union. 
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C. An employee may opt-out of the Union July 1st-August 1st (a one month period) in any given 
year of the contract. The opt-out notice must be given to both the Employer and the Union. 

 
Section 3.3 – Check Off 
 

The Employer agrees to deduct from the wages of any represented employee who is (1) a 
member of the Union, all Union membership dues and initiation fees uniformly required, if 
any, or (2) not a member of the Union, the Union service fee.  The employee shall execute a 
written authorization form, to be provided by the Employer. Dues and initiation fees or 
service fees will be authorized, levied, and certified in accordance with the constitution and 
bylaws of the Local Union.  Each employee and the Union authorize the Employer to rely 
upon, and to honor certifications by the Secretary-Treasurer of the Local Union regarding the 
amounts to be deducted and the legality of the adopting action specifying such amounts of 
Union dues and/or initiation fees or service fees. 
 

D. The Employer agrees to provide this service without charge to the Union. 
 

E. The Union Agrees to defend, indemnify, and save the Employer harmless against any and all 
claims, suits, or other forms of liability arising out of its deduction from an employee’s pay of 
Union dues or in reliance on any list, notice, certification, or authorization furnished under 
this Section.  The Union assumes full responsibility for the disposition of the deductions 
made once they have been sent to the Union. 

 
Section 3.4 – Deduction Commencement and Remittance of Dues and Fees 
 

A. Check off of deductions under all properly-executed authorizations shall become effective at 
the time the authorization is signed by the employee, and shall be deducted from the first 
pay period of the month, and each month thereafter. 
 

B. Deductions for any calendar month shall be remitted to the address designated for the 
financial office of Michigan Council #25, AFSCME, AFL-CIO, with an alphabetical list of names 
and addresses of all employees from whom deductions have been made no later than the 
fifth (5th) day of the month following the month in which they were deducted. 
 

C. The Employer shall additionally indicate the amount deducted, and notify the financial officer 
of the Council of the names and addresses of employees who, through a change in their 
employment status, are no longer subject to the deductions, and further advise said financial 
officer by submission of an alphabetical list of all new hires since the date of submission of 
the previous month’s remittance of dues. 
 

D. The Employer’s remittance will be deemed correct if the Union does not give written notice 
to the Employer’s City Manager within two (2) calendar weeks after the remittance is sent, of 
its belief, with reasons stated therefore, that the remittance is incorrect. 

 
Section 3.5 – Union Representation 
 

A. The officers of the Springfield Employees Chapter shall be a Chapter Chairperson (Steward) 
and an Alternate Steward. 
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B. The names of the officers provided for in Subsection (A) above shall be provided to the 

Employer on the next working day following their selection or appointment.  Any changes in 
the officers shall likewise be reported on the next working day. 
 

C. The Chapter Chairperson (Steward), during his/her regular working hours, without loss of 
time or pay, may investigate and present grievances to the Employer during working hours.  
Notification of any such activity shall be given to his/her immediate supervisor or the 
Director of Public Works. 
 

D. The Chapter Bargaining Committee may consist of up to two (2) employees covered by the 
provisions of this Agreement and representation from AFSCME Council 25 
 

E. Members of the Bargaining Committee who are employees of the City shall be paid for all 
hours spent in negotiating during their regularly-scheduled work hours. 
 

F. All bargaining by the parties shall commence at such time and at such location as is mutually 
agreed to by both the Union and the Employer. 

 
Section 3.6 – Special Conferences 
 

A. Special conferences for important matters will be arranged between the Chapter Chairperson 
and the Employer or its designed representative upon the request of either party.  Such 
meetings shall be between at least two (2) representatives of the Union and two (2) 
representatives of the Employer.  The members of the Union shall not lose time or pay for 
the time spent in such special conferences during working hours. 
 

B. Arrangements for such special conferences shall be made in advance, and an agenda of 
matters to be taken up at the meeting shall be presented at the time the conference is 
requested.  Matters taken up in special conferences shall be confined to those included in 
the agenda.  Time for such conferences shall be by mutual consent.  This meeting may be 
attended by representatives of Michigan Council #25, AFSCME, AFL-CIO and/or 
representatives of the International Union.  The Union representatives may meet on the 
Employer’s property for at least one-half hour immediately preceding the conference.  
Special conferences shall not be for the purpose of conducting ongoing contract negotiations, 
however, it is agreed that Letters of Understanding may be mutually agreed upon as a result 
of issues addressed pursuant to this section. 

 
Section 3.7 – Union Bulletin Board 
 
The Employer will provide a bulletin board in the garage area which may be used only by the Union 
for posting notices pertaining to Union business. 
 
Section 3.8 – Non-Discrimination 
 
The Employer and Union agree that no employee or other person shall be subject to any 
discrimination in any manner or for any reason because of such member’s or other person’s age, 
race, creed, color, sex, political affiliation, national origin, height, weight, or disability unrelated to an 
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employee’s ability to perform essential functions of his/her job.  The Employer shall take steps to 
assure that employment assignments and promotions are given on a non-discriminatory basis.  The 
Employer and the Union further agree not to discriminate against any employee because of 
membership or non-membership in the Union. 
 
 

ARTICLE 4 
SENIORITY AND JOBS 

 
Section 4.1 – Seniority Definitions 
 

A. “Employee Seniority” shall be defined as an employee’s length of continuous service on the 
Employer’s active payroll since his/her last date of hire. 
 

B. “Bargaining Unit Seniority” shall be defined as an employee’s length of continuous service on 
the Employer’s active payroll in any position covered by this Agreement, starting with the 
date he/she started working in any such position, and continuing until he/she transfers to a 
position not covered by this Agreement. 
 

C. “Last Hire Date” shall mean the date upon which any employee first reported for work at the 
instruction of the Employer, since which he/she has not resigned, retired, or been 
discharged. 
 

Section 4.2 – Seniority Limitations 
 

A. Seniority shall not be affected by the age, sex, martial status, or dependants of the employee.  
No time shall be deducted from an employee’s seniority or bargaining unit seniority due to 
absence occasioned by authorized paid leaves of absence, vacations, sick or accident leave, 
and layoff, except as herein after provided. 

 
B. Any employee who leaves the bargaining unit to take a non-bargaining unit position with the 

Employer, will continue to accumulate seniority within the bargaining unit for a maximum 
period of three (3) months.  After three (3) months, the employee’s seniority within the 
bargaining unit shall be frozen.  If the employee thereafter returns to an open bargaining unit 
position, he/she will be given credit for all previous seniority up to the last date frozen. 

 
Section 4.3 – Seniority - Probationary Employees 
 

A. New employees hired in the unit shall be considered as probationary employees for the first 
nine (9) months that they are on the active payroll of the Employer.  When an employee 
completes the probationary period, he/she shall be entered on the seniority list of the 
bargaining unit, and shall rank for employee seniority from the day he/she entered into 
employment with the City.  There shall be no seniority among probationary employees. 
 

B. The Union shall represent probationary employees for the purposes of collective bargaining 
in respect to rates of pay, wages, hours of employment, and other conditions as set forth in 
Article I of this Agreement, except that any matter concerning discipline, layoff, or 
termination of a probationary employee shall not be subject to the grievance and arbitration 
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procedures.  Probationary employees shall be at-will, and may be disciplined, discharged, or 
laid off without cause. 
 

C. The Employee shall arrange, on the first day of employment, a thirty (30) minute interview 
period between the Chapter Chairperson and the new employee for the purpose of 
welcoming the new employee, furnishing him/her with a copy of the Agreement and fees 
authorization forms, explaining the structure of the organization, and providing any other 
pertinent information. 

 
Section 4.4 – Seniority Lists 
 

A. The seniority list will show the date of last hire, date of last entry into a position covered by 
this Agreement, names, and job titles of all employees of the unit entitled to seniority. 
 

B. The Employer will keep the seniority list up-to-date at all times, and will provide the Chapter 
Chairperson with up-to-date copies upon request, no more frequently than semi-annually. 
 

Section 4.5 – Loss of Seniority 
 
An employee shall lose his/her seniority for the following reasons only: 
 

A. Resignation or retirement by the employee. 
 

B. The employee is discharged, and the discharge is not reversed through the grievance 
procedure set forth in this Agreement. 
 

C. The employee is absent for thee (3) consecutive work days without notifying and receiving 
the approval from the Employer.  In proper cases, exceptions may be made.  After such 
absences, the Employer will send written notification to the employee at his/her last known 
address that he/she has lost his/her seniority, and that his/her employment has been 
terminated.  The Employer will provide a copy of the notification to the Chapter Chairperson 
at the same time it is sent to the employee.  If the disposition made of any such case is not 
satisfactory to the Chapter Chairperson, the matter shall be referred to Step 3 of the 
grievance procedure. 
 

D. If the employee does not return to work when recalled from layoff, as set forth in the layoff 
and recall procedure.  In proper cases, exceptions may be made. 
 

E. Return from sick leave and other leaves of absence will be treated the same as in (C) above. 
 

F. If laid off for two (2) years, or the length of his/her seniority, whichever is greater. 
 
Section 4.6 – Rates of New Jobs 
 
When a new job is created within the bargaining unit, the Employer will notify the Union of the 
classification and rate structure prior to its becoming effective.  In the event the Union does not 
agree that the classification and rate are proper, it shall be subject to negotiation. 
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Section 4.7 – Job Posting and Bidding Procedures 
 

A. All newly vacant and newly created positions within the bargaining unit that the Employer 
chooses to fill shall be posted for seven (7) working days.  The notice will include the 
minimum qualifications and the duties of the position.  The Employer shall furnish the 
Chapter Chairperson with a copy of each job posting at the same time the notices are posted 
in a conspicuous place on the bulletin boards in each building.  Employees interested shall 
apply in writing within the seven (7) working day posting period.  At the end of the posting 
period, the Employer shall furnish the Chapter Chairperson with a copy of the list of names of 
those bargaining unit employees who applied for the position. 
 

B. The job shall be awarded or denied within seven (7) working days after the end of the posting 
period.  The employee with the most bargaining unit seniority, who applies for the position 
and meets the minimum qualifications, shall be granted a four (4) week trial period to 
determine (1) the employee’s ability to perform the job and (2) the employee’s desire to 
remain on the job.  The Employer will notify the successful bidder and the Chapter 
Chairperson as to who was awarded the job.  In the event any applying employee, with 
greater bargaining unit seniority, is denied the job, reasons for the denial shall be given in 
writing to the employee and the Chapter Chairperson.  If the employee disagrees with the 
reasons for the denial, the denial may be appealed through the grievance procedure. 
 

C. During the trial period, the employee will receive the rate of pay for the position, and shall 
have the opportunity to revert to his/her former position.  If the employee elects to revert 
back to his/her former position, he/she shall notify the Director of Public Works in writing of 
his/her choice.  If the employee is reverted back to his/her former position by the Employer 
because his/her performance is unsatisfactory in the new position, written notice and 
reasons shall be submitted to the employee and the Chapter Chairperson.  If the employee 
disagrees with the notice, it may be appealed through the grievance procedure. 
 

D. In the event an employee chooses to revert back to his/her former position of in the event an 
employee is found to be unsatisfactory and is reverted back to his/her former position by the 
Employer, and the reversion is upheld in the grievance procedure, the employee shall be 
ineligible to rebid for a period of six (6) months. 
  

E. A current employee bidding for a position out of the bargaining unit shall have all of the 
minimum qualifications required for any other applicants, and shall successfully complete 
any required written entry examination with a passing score.   

 
Section 4.8 – Consolidation or Elimination of Jobs 
 
The Employer agrees that any consolidation or elimination of bargaining unit positions shall not be 
effected without a special conference.  It is also agreed that if the results of said conference are not 
conclusive, and there exists a dispute, the said dispute shall be submitted to the grievance procedure. 
 
Section 4.9 – Temporary Assignments 
 
Temporary assignments for the purpose of filling vacancies of employees, who are on paid or unpaid 
leave, will be granted to the senior employee who meets the minimum qualifications for the position.  
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The assigned employee will receive the rate of pay for the higher position for all hours worked while 
filling such vacancy, provided regardless of the number of hours worked, the employee will receive 
the higher rate of pay for at least the balance of the shift. 
 
Section 4.10 – Transfers 
 
If a bargaining unit member transfers to a position under the Employer not included in the bargaining 
unit, and thereafter, within six (6) months, transfers back to a position within the bargaining unit, 
he/she shall have accumulated seniority while working in the position to which he/she transferred.  
Employees transferred under the above circumstances shall retain all rights accrued for the purpose 
of any benefits provided in this Agreement. 
 
Section 4.11 – Work Performed by Supervisors 
 
Supervisory employees or non-bargaining unit members shall not be permitted to perform work 
within the bargaining unit, if in the event said work causes the loss of work or pay to members of the 
bargaining unit.  However, supervisory employees shall be allowed to work supplemental to the 
workforce and in cases of any emergency arising out of an unforeseen circumstance that calls for the 
immediate attention and instruction or training of employees, including demonstrating the proper 
method to accomplish the task assigned. 
 
In the event that the City Offices continue to be open to the public from 7 AM to 6 PM, and the Public 
Works Director continues to begin his/her normal work day prior to 7 AM, he/she shall have the 
ability to make sure the public sidewalk areas of City Hall are free of any hazards, including snow, ice, 
or any other hazard without calling a member of the bargaining unit in for overtime, so long as said 
work would not have resulted in more than one (1) hour of overtime for any bargaining unit 
employee. 
 
Section 4.12 – Seasonal, Casual, or Temporary Employees 
 
Seasonal, casual, or temporary employees may be employed up to a total of seven (7) months.  It is 
understood and agreed that the provisions of this Agreement do not apply to seasonal, casual, or 
temporary employees.  It is further understood that seasonal, casual, or temporary employees will 
not be utilized during times of layoff, or while members of the bargaining unit have reduced work 
hours.  It is further understood that the Employer shall have the right to employ temporary 
employees for more than seven (7) months, if the temporary employee is being utilized to perform 
the work of a bargaining unit employee who has been absent from work for more than thirty (30) 
calendar days.  In no case will the period of employment of a temporary employee prevent the return 
to work of the absent bargaining unit employee. 
 
It is understood that in times of emergency, where the current bargaining unit membership is unable 
to complete a specific task, the Employer may utilize supervisory staff, hire contracted labor, or hire 
temporary workers to work alongside bargaining unit membership to complete the task.  Examples of 
such emergency situations may include periods of heavy snow fall, water main breaks, dam or levy 
breaches, storm cleanup, and special events. 
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At no time, shall a seasonal, casual, or temporary employee be paid at a higher rate per hour than 
the highest paid bargaining unit member, nor shall any such worker be granted overtime within the 
Department of Public Works. 
 
Section 4.13 – Contracting Out of Work 
 
During the term of this Agreement, the Employer shall not contract out any work, in whole or in part, 
that is regularly or normally performed by members of the bargaining unit if it results in the layoff of 
any bargaining unit member.  In the event the City does contract out, the Chapter Chairperson shall 
be notified.  If, in the Union’s judgment, the Employer violates this section of the Agreement, it may 
file a grievance. 
 
Section 4.14 – Janitorial Work 
 
Members of the bargaining unit may be utilized on a daily basis for a period not to exceed three (3) 
hours, for the purpose of performing janitorial work within the Municipal Building.  It is further 
agreed that duties within the Public Works Department will take priority over the janitorial work, 
when required.  It is further agreed that the Employer may decide to use a contractor and/or non-
bargaining unit members to provide janitorial services to the Municipal Building, provided the 
decision to use said contractor complies with Section 4.13 of this Agreement.   
 
 

ARTICLE 5 
LAYOFF AND RECALL PROCEDURE 

 
Section 5.1 – Definitions 
 

A. “Layoff” means a reduction in workforce due to a decrease of work or lack of funds. 
 

B. “Ability” means the combination of training and experience that enable a person to perform 
a specific task or group of tasks. 

 
Section 5.2 – Notice 
 
In the event it becomes necessary for a layoff, the Employer shall meet with the Chapter Chairperson 
at least seven (7) working days prior to the effective date of layoff.  At such special conference, the 
Employer shall submit a list of the number of employees scheduled for layoff, their names, seniority, 
and job titles.  If the results of such meeting are not conclusive, the matter may be submitted to Step 
3 of the Grievance Procedure.   
 
Section 5.3 – Layoff Procedure 
 

A. When a layoff takes place, it shall be by bargaining unit seniority.  Probationary employees 
shall be laid off first, and bargaining unit work by supervisors shall stop.  Thereafter, 
employees having seniority shall be laid off in the inverse order of their bargaining unit 
seniority, i.e., the employee on the seniority list with the least bargaining unit seniority being 
laid off first. 
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B. Employees to be laid off will receive at least ten (10) working days advance notice of the 
layoff. 
 

C. The laid off employee will be paid at his/her normal rate of pay for any unused Paid Time Off 
credit that he/she has accrued in the calendar year. 
 

D. Only overtime that is normal and customary shall be offered when bargaining unit members 
are on layoff. 

 
Section 5.4 – Recall Procedure 
 
When the workforce is increased after a layoff, employees will be recalled in inverse order of the 
layoff, provided that the employee has the ability to perform the available work, and less than 
eighteen (18) months have expired.  Notice of recall shall be sent to the employee at his/her last 
known address by registered or certified mail.  If any employee fails to report to work within ten (10) 
days from the date of mailing of the notice, said employee shall forfeit his/her right to return to 
work; exceptions may be made at the discretion of the employer.  A recalled employee who was paid 
for his/her accrued vacation will have such credit deducted from his/her vacation the following year. 
 
 

ARTICLE 6 
DISCIPLINE 

 
Section 6.1 – Definitions 
 

A. “Discipline” is the process of correcting the conduct of an employee, and ranges from verbal 
reprimand, up to, and including discharge. 

 
B. “Suspension” is the act of temporarily removing an employee from the workforce, and may 

be with or without pay. 
 

C. “Discharge” is the termination of any employee’s employment by the Employer. 
 
Section 6.2 – Suspension and Discharge Procedure 
 

A. Notice of suspension or discharge will be provided promptly, in writing, to the employee and 
his/her Steward.  Said written notice shall contain the specific reasons for the suspension or 
discharge. 
 

B. The suspended or discharged employee will be allowed to discuss his/her suspension or 
discharge with the Chapter Chairperson, and the Employer will make available a meeting 
room where he/she may do so before he/she is required to leave the property of the 
Employer.  Upon request, the Employer, or its designated representative, will discuss the 
suspension or discharge with the employee and the Chapter Chairperson. 
 

C. Should the suspended or discharged employee and/or the Chapter Chairperson consider the 
suspension or discharge to be improper, it may be appealed.  Such appeal shall be submitted 
at the Step 3 level of the grievance procedure. 



12 
 

 
D. Past infractions may be used in imposing discipline up to a two (2) year period, and after the 

two (2) year period, past infractions shall not be used against any employee of the bargaining 
unit.  However, for the past infraction to be used against an employee, the employee must 
have received a copy of the infraction at the time it was entered into the employee’s 
personnel file. 
 

E. Non-suspension infraction records shall remain in an employee’s personnel file for a period 
of two (2) years.  Suspension records, which were not reversed through the grievance 
procedure, shall be maintained permanently in the employee’s personnel file. 
 

F. In the event it should be decided under the grievance procedure that the employee was 
unjustly disciplined, the Employer shall reinstate such employee, and pay full compensation, 
partial, or no compensation, as determined by the grievance procedure.  If any back pay is 
due, it shall be at the employee’s regular rate of pay, less any compensation earned from 
unemployment benefits received by the employee during the period of time he/she was off 
of work due to discipline.  If an employee was earning supplemental income from a source 
other than the Employer before his/her suspension or discharge, there will be no set-off to a 
back-pay award of equivalent earnings from such other source. 

 
Section 6.3 – Probationary Employees 
 
Probationary employees shall not be entitled to the benefits and procedures herein provided in cases 
of disciplinary action. 
 
 

ARTICLE 7 
GRIEVANCE PROCEDURE 

 
Section 7.1 – Definitions 
 

A. For the purpose of this Agreement, “grievance” means any dispute regarding the meaning, 
interpretation, or alleged violation of the terms and provisions of this Agreement or other 
conditions of employment. 
 

B. For the purpose of the grievance procedure, “days” shall be Monday through Friday, 
excluding Saturday, Sunday, and holidays, as defined in Section 8.3 of this Agreement. 

 
Section 7.2 – Election of Remedies 
 
It is the intent of the parties to this Agreement that the grievance procedure set forth herein shall 
serve as a means for resolution of disputes.  In the event that an employee elects to pursue a remedy 
through any other forum, the employee shall be deemed to have waived his/her rights to the 
grievance procedure. 
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Section 7.3 – Rules of Grievance Processing 
 

A. In order to be a proper matter for the grievance procedure, the grievance must be presented 
within ten (10) working days from the time the employee should have reasonably known 
he/she had grounds for a grievance. 
 

B. Grievances shall be processed from one step to the next within the time limits prescribed in 
each of the steps.  The time limits at any step of the grievance procedure may be extended 
only by a written mutual agreement between the Union and the Employer.  In the event that 
a grievance is not filed or appealed within the time limits prescribed, it shall be considered as 
settled on the basis of the Employer’s last answer. 
 

C. Grievances that are resolved shall be signed and dated by the Chapter Chairperson and the 
Grievant, with a copy to the Employer.  If the Union has not provided the Employer with 
proof of settlement within the prescribed time limits described above, the grievance shall be 
considered moved to the next step. 
 

D. Any grievance, upon which a disposition is not made by the Employer within the time limits 
prescribed, or any extension which may be granted to, may be referred to the next step in 
the grievance procedure; the time limit to run from the date when the time for disposition 
expired. 

 
Section 7.4 – Grievance Processing 
 

A. Format and Steps 
 

1. Step 1.  Any employee having a grievance shall present it to the Employer as follows: 
 

A. If an employee feels he/she has a grievance, he/she may individually, or in the 
presence of the Chapter Chairperson, discuss the grievance with his/her 
immediate supervisor.   
 

B. If the matter is not thereby resolved, it shall be submitted in written form by the 
Chapter Chairperson to the immediate supervisor within five (5) days of the 
Step 1(a) answer being given or due, as the case may be.  Upon receipt of the 
grievance, the supervisor shall sign and date the Chapter Chairperson’s copy of 
the grievance form.   

 
C. The immediate supervisor shall give his/her written answer to the Chapter 

Chairperson within five (5) working days of receipt of the grievance.  The 
Chapter Chairperson shall sign the grievance form. 

 
2. Step 2.  Director of Public Works. 

 
A. If the answer in Step 1(b) is not satisfactory to the Grievant, it shall be 

presented in writing by the Steward to the Director of Public Works within 
five (5) working days after the immediate supervisor’s response was received 
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or due.  The Public Works Director shall sign and date the Steward’s copy of 
the grievance form. 

 
B. The Director or his/her designated representative shall respond in writing to 

the Steward within five (5) working days of receipt of the grievance.  Upon 
receipt of the grievance response, the Steward shall sign and date the 
Director’s copy of the grievance form. 

 
3. Step 3.  City Manager. 

 
A. If the answer at Step 2 is unsatisfactory to the Grievant, the Grievant and the 

Chapter Chairperson may, within five (5) working days from the receipt of 
the Step 2 answer, appeal the matter to the City Manager.  This appeal must 
be signed and dated by the Grievant and the Steward or Alternate Steward.  
The City Manager shall sign and date the Chapter Chairperson’s copy of the 
grievance form. 

 
B. The City Manager shall, within ten (10) working days after receipt of the 

appeal, schedule a meeting to hear the dispute and render a written decision 
within five (5) working days following the meeting. 

 
C. This meeting shall be with the Chapter’s grievance committee, and such 

other persons as the City Manager may feel necessary to obtain full 
information upon which to render his/her decision.  Any decision rendered 
by the City Manager that is satisfactory to the Grievant shall be final and 
binding to all parties concerned. 

 
4. Step 4.  Arbitration.  In the event that the answer provided in Step 3 is not 

satisfactory to the Union, the Union must submit a demand for arbitration within 
sixty (60) calendar days, in accordance with the procedures of the Federal Mediation 
and Conciliation Services (FMCS).  An arbitrator shall be selected from a panel of 
seven (7) names of Michigan arbitrators submitted by FMCS.  The parties shall 
alternatively strike names from the list, with a right of first strike being determined 
by the flip of a coin.  The last remaining name shall be the arbitrator.  It shall be the 
responsibility of the Union to notify the arbitrator of the selection.  The arbitration 
proceeding shall be conducted in accordance with the rules of the FMCS.  The 
arbitrator shall render his/her decision within thirty (30) days of the close of hearing 
or submission of briefs, whichever occurs later. 

 
Either Party shall have the right to have the arbitration hearing recorded by a court 
recorder or reporter. 

 
The arbitrator shall have no power to amend, add to, ignore, change, or modify the 
provisions of this Agreement, or the written rules and regulations of the Department 
or of the Employer, and the arbitrator’s decision shall be limited to the application or 
interpretation of the collective bargaining agreement and to the specific issue 
presented to him/her.  The arbitrator shall render his/her decision in writing as soon 
after the hearing as possible.  The fees and expenses of the arbitrator shall be borne 
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equally between the parties hereto.  The decision of the arbitrator shall be final and 
binding upon the parties, including the Union, its members, the employee(s) 
involved, and the Employer and its officials. 

 
Section 7.5 – Consolidation of Grievances 
 
The parties may, by mutual consent, in writing, agree that grievances be consolidated for settlement 
and/or arbitration.  If any grievance is consolidated, the decision shall apply to all employees 
involved. 
 
Section 7.6 – Individual Grievances 
 
Notwithstanding any other provisions herein, individual employees may present their own grievance 
to the Employer and have them adjusted without intervention of the Chapter Chairperson or the 
Union.  In no event shall any such adjustment be contrary to, or inconsistent with, the terms of any 
agreement between the Employer and the Union.  If any individual settles his/her own grievance, the 
settlement shall be binding upon the employee concerned, and it shall not set precedent or be 
binding upon the Union or any other member of the Union. 
 
Section 7.7 – Grievance Withdrawal 
 
A grievance may be withdrawn without prejudice, and if so withdrawn, all financial liabilities shall be 
cancelled.  If the grievance is reinstated, the financial liability shall date only from the date of 
reinstatement.  If the grievance is not reinstated within five (5) working days from the date of the 
withdrawal, the grievance shall not be reinstated.  When one or more grievances involve a similar 
issue, these grievances may be withdrawn without prejudice pending the disposition of the appeal of 
the representative case.  In such event, the withdrawal without prejudice will not affect financial 
liability. 
 
Section 7.8 – Informal Resolution 
 
The informal resolution of differences or grievances is urged, and the parties are encouraged to 
resolve said differences or grievances at the lowest possible level of supervision. 
 
 

ARTICLE 8 
LEAVES 

 
Section 8.1 – Leaves of Absence 
 

A. Education Leave.  Upon request, members of the bargaining unit may be given up to ten (10) 
months leave of absence without pay in order to attend an accredited college, university, 
trade school, or other educational institution.  Upon return from Education Leave, the 
employee may be reassigned to a position utilizing his/her educational qualification, or will 
be assigned to a position in the same classification previously held.  During an Education 
Leave, employees will not accrue any customary paid time off, observe paid holidays, accrue 
pension credits, or receive any other employment-related benefits.  Seniority will continue to 
accrue. 
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B. Funeral Leave.  An employee shall be allowed three (3) working days with pay as funeral 

leave days for a death in the immediate family.  Under circumstances of an unusual nature, 
an employee may extend this leave with other accrued paid time off at the discretion of the 
Department of Public Works with the concurrence of the City Manager.  “Immediate family” 
is defined as follows: the employee’s and the employee’s spouse’s Mother, Father, Step-
parents, Brother, Sister, Half-Brother, Half-Sister, Step-children, Grandparents, 
Grandchildren, or a member of the employee’s household. 
 

C. Medical Leave.  In the event an employee is off due to a non-duty related medical or injury 
disability, which is not totally disabling, and exhausts the sick leave provided by the Long-
Term Sick Bank (Section 8.3), and then exhausts all of his/her other sources of paid time off, 
such employee shall then be placed on a medical leave of absence without pay not to exceed 
eight (8) months from the date of exhaustion of the paid time off.  Upon request, such leave 
may be renewed by the Employer for a period of time up to one (1) year. 
 
Upon return from any unpaid medical leave caused by non-duty illness or injury disability of 
not more than three (3) months from the commencement of the unpaid leave, the employee 
shall be assured a similar position within the bargaining unit.  Upon return from such unpaid 
leave of more than three (3) months, but less than six (6) months from the commencement 
of the unpaid leave, the employee shall be eligible for the first available vacancy for which 
the employee meets the minimum qualifications.  If a vacancy does not open for the 
employee within one (1) year of the commencement of the unpaid leave, the Employer has 
no further obligation to provide an available position to said employee. 
 
No less than every three (3) months, the employee shall provide to the Employer, medical 
confirmation of continued presence of the medical or injury certification of continuing 
disability.  A medical certification of continuing disability must be presented with any request 
for extension of the leave.  A medical certification of good health is required before the 
employee will be allowed to return to active employment status. 
 
During an unpaid Medical Leave, employees will not accrue any customary paid time off, 
observe any paid holidays, accrue pension credits, nor receive any other employment-related 
benefits. 
 

D. Military Leave.  Leaves of absence shall be granted to employees who are active in the Armed 
Forces Reserve or National Guard for the purpose of fulfilling their annual field training 
obligations.  Applications for leaves of absence for such purposes must be made as soon as 
possible after the employee’s receipt of orders.  Employees that are ordered to report for 
annual field training hereunder, and who present evidence that they reported for, and 
fulfilled such obligation, upon presenting evidence as to the amount of compensation 
received from the government, shall be paid the difference, if any, between what they 
received in the form of pay from the government and what they would have received as 
regular pay from the Employer had they worked during such period.  The normal limit of two 
(2) weeks may be extended if called up by the Governor for emergencies with the State of 
Michigan, such as riots or natural disasters, such emergency call up to be limited to seven (7) 
weeks, from all causes, in one calendar year. 
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E. Union Leave.  An employee serving in an elected or appointed Union position may apply for, 
and be granted a three (3) month leave of absence.  The leave may be renewable for an 
additional one (1) year.  During such leave of absence, employees will not accrue any 
customary paid time off, observe paid holidays, accrue pension credits, nor receive any other 
employment-related benefits.  Upon return from a Union Leave of not more than three (3) 
months from the commencement of the leave, the employee shall be assured a similar 
position within the bargaining unit.  
 
Members of the Union selected to attend a function of the Union (i.e. Union-sponsored 
conventions, schools, or seminars), may be allowed time off without pay by the employer.  
However, no more than one member may be gone at one time, and such leaves of absence 
shall be limited to five working days in one calendar year.  An employee seeking to attend 
such events may utilize available paid time off from his/her existing PTO Bank, if such time is 
available, subject to any limitations outlined in Section 8.2 of this Agreement. 

 
Section 8.2 – Paid Time Off 
 

A. Each employee shall be granted a Paid Time Off (PTO) Bank each anniversary year.  PTO is not 
accumulative from year to year.  PTO may be taken in increments of one (1) hour or more, 
and may be used for the following purposes: 

 
I. Medical and dental appointments and treatment. 

II. Vacation. 
III. Sick leave. 
IV. Other purposes the employee desires. 

 
Employees shall schedule PTO by making arrangements with their immediate supervisor.  If 
taking PTO would impair or negatively affect normal operations of the Department, the 
request may be denied.  Requests made at least two weeks in advance of commencement of 
the PTO shall be granted by the employer.  Requests to use PTO for an illness shall be made 
at least one hour prior to the commencement of the leave.  Requests to use PTO for five or 
more consecutive working days shall be submitted to the immediate supervisor at least one 
month prior to the commencement of the PTO; requests made with less than one month’s 
notice may be denied.  Any requests submitted between January 1 and March 1 of each 
calendar year shall be granted and posted by seniority.  After March 1 of each year, in the 
event that more than one bargaining unit member requests to utilize PTO on the same 
date(s), the member who submitted his/her request first will be honored, and the 
subsequent member(s) request(s) may be denied.   
 
An employee who becomes ill or injured while on a planned PTO, and desires to utilize the 
Long-Term Sick Bank outlined in Section 8.4, must first use the planned PTO before accessing 
his/her Long-Term Sick Bank. 
 
Each employee’s PTO Bank will be replenished on his/her anniversary date as per the 
following schedule: 
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Years of Service Annual PTO Bank 
6 months but less than 1 year 20 Hours 
1 year but less than 5 years 152 Hours 
5 years but less than 11 years 192 Hours 
11 years or more 232 Hours 

 
An approved paid leave of absence will not count as a break in the employee’s service record 
when determining paid time off allowances under this section. 

 
B. Initial PTO Banks for Existing Employees 

 
On the date this Agreement becomes effective, the Bargaining Unit shall consist of the 
following four active employees: Steve Avery, Chad Kennedy, Franklyn Force, and Pete Dunn.  
On July 1, 2009, any Personal, Casual Sick, or Vacation time remaining in an active 
employee’s bank will be converted to PTO.  In addition, each active employee shall receive a 
set amount of PTO hours added to their PTO bank on July 1, 2009.  Initial additions shall be as 
follows: 
 

Employee Addition to PTO Bank 
July 1, 2009 

Steve Avery 36 Hours 
Chad Kennedy 18 Hours 
Franklyn Force 36 Hours 
Pete Dunn 72 Hours 

 
Effective on the first employment anniversary date for each employee following the effective 
date of this Agreement, and each subsequent employment anniversary, his/her PTO Bank 
shall be replenished subject to the provisions of Section 8.2A of this Agreement. 

 
C. Unused PTO shall be subject to the following guidelines: 

 
If any PTO is remaining in an employee’s PTO Bank on the last day before an employee’s 
anniversary, the first twenty-four (24) hours of said remaining time must be deposited into 
the employee’s LTSB, if his/her LTSB balance is less than 300 hours.  Any remaining hours 
may be deposited into the employee’s LTSB, subject to said maximum LTSB balance 
allowances.  Each unused PTO hour deposited into an employee’s LTSB shall be credited to 
said bank as 1.5 hours.  Any unused PTO that is not deposited into the employee’s LTSB shall 
be forfeited to the Employer. 

 
Section 8.3 - Holidays 
 
The following Holidays are designated: 
 

Holidays 
New Year’s Day 
President’s Day 

Good Friday 
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Memorial Day 
Independence Day 

Labor Day 
Columbus Day 
Veteran’s Day 

Thanksgiving Day 
Day After Thanksgiving 

Christmas Eve 
Christmas Day 
New Year’s Eve 

 
Employees will be paid their current hourly rate for said holidays. 
 
Should a holiday fall on a Saturday, Friday shall be considered the holiday.  Should a holiday fall on 
Sunday, Monday shall be considered as the holiday.  In case of conflicts with this schedule, holidays 
will be set by the mutual agreement of the Chapter Chairperson and the City Manager at least two 
weeks prior to the holiday in question.  At the request of the Union, the City Manager shall meet with 
the Chapter Chairperson in January of each year to address any conflicts the Union has with the 
impending holidays for the calendar year in question. 
 
Any employee absent from work as part of the Leaves of Absence outlined in Sections 8.1 and/or 8.4 
of this Agreement shall not receive holiday pay for any holidays that occur during said leave.  
 
Section 8.4 – Long Term Sick Bank (LTSB) 
 

A. Employees hired prior to July 1, 2009 that have a preexisting Long-Term Sick Bank (LTSB) 
balance of more than one (1) hour will continue to have said sick bank, subject to the 
provisions provided in this subsection. 
 

B. Employees hired after July 1, 2009 that have successfully completed one year of service with 
the Employer will have a one-time LTSB of 400 hours credited to their account, subject to the 
provisions provided in this subsection.  If an employee has completed ten (10) or more years 
of service with the City of Springfield and has more than 400 hours in his/her LTSB he/she 
shall be eligible to receive a payment for any hours in excess of 400 at 75% of his/her hourly 
rate at the time of his/her separation from the employer for any reason. 
 

C. At no time shall an employee’s LTSB grow to contain more than 1,200 hours. 
 

D. The LTSB can only be used for an employee’s personal illness or injury resulting in an absence 
from work of five (5) or more consecutive work days, and only so long as the employee 
provides satisfactory medical evidence to the Employer at such times as the Employer 
requests.   
 

E. The Employer shall have the right to have an employee claiming benefits under this provision 
examined by its own experts.  If there is a disagreement between the employee’s physician 
and the Employer’s experts, the opinion of a third expert chosen by the Employer will be 
secured at the expense of the Employer, and the parties agree to be bound by such opinion. 
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F. An employee utilizing the LTSB will be paid an hourly rate equal to one hundred percent 

(100%) of the hourly rate in effect at the time said leave commenced.  If an employee on 
long-term sick leave passes a milestone that would have otherwise triggered a pay rate 
increase, said increase shall not become effective until said employee returns to work for five 
continuous work days. 
 

G. An employee utilizing the LTSB will continue to receive all regular employment benefits in 
affect at the time said leave commenced, except that during any leave that utilizes greater 
than eighty (80) consecutive hours from his/her LTSB, said employee will not accumulate any 
new PTO. 
 

H. In the event an employee is utilizing the LTSB, and cannot access his/her unused PTO Bank 
prior to the annual renewal date, any unused PTO will be automatically added to said 
employee’s LTSB on an hour for hour basis. 
 

I. Any employee utilizing his/her LTSB shall not be eligible for holiday pay while on said leave. 
 

J. Any employee with a LTSB balance of less than three hundred (300) hours shall deposit a 
minimum of forty (40) hours of PTO into his/her LTSB at the time his/her PTO bank renews 
each year.  The hours will be removed from his/her PTO Bank and deposited into his/her 
LTSB at a rate of one and one-half (1.5) LTSB hours per one (1) hour of PTO deposited. 
 

K. The LTSB cannot be accessed for any day an employee receives Worker’s Compensation 
benefits. 
 

L. The LTSB cannot be accessed for any injury resulting from an employee’s employment with 
another employer. 
 

M. Any empIoyee hired prior to July 1, 2009, who has completed ten (10) or more years of 
service with the City of Springfield and has more than 960 in his/her LTSB, he/she shall be 
eligible to receive payment for any hours in excess of 960 at 75% of his/her hourly rate at the 
time of his/her separation from the employer for any reason. 
 

N. An employee’s LTSB shall not grow to more than 1,200 hours. 
 
Section 8.5 – Jury Duty and Witness Duty 
 

A. An employee who is summoned, and reports for jury duty, as prescribed by applicable law, 
for time necessarily lost from his/her scheduled work day during which he/she performs jury 
duty, and during which he/she would otherwise have been scheduled to work for the 
Employer, shall continue to be paid what he/she would have earned from his/her 
employment with the Employer on that day on the basis of eight (8) hours of work at his/her 
regular rate of pay for a regular full-time employee.  The Employer’s obligation to pay an 
employee for jury duty as provided herein is limited to a maximum of forty-five (45) working 
days in a calendar year.  In order to receive the payment referred to above, an employee 
must give the Director of Public Works prior notice that he/she has been summoned for jury 
duty on the days for which he/she claims such payment.  The employee shall assign his/her 
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jury pay to the Employer.  The provisions of this subsection are not applicable to an 
employee who, without being summoned, volunteers for jury duty. 
 

B. When an employee is subpoenaed to make a court appearance, for such time as he/she 
necessarily loses from his/her regularly scheduled work for the Employer, he/she shall 
continue to receive what he/she would have earned from the Employer on that day on the 
basis of eight (8) hours of work at his/her regular rate of pay as a regular full-time employee.  
The employee shall assign his/her court appearance fee to the Employer.  The provisions of 
this subsection are not applicable to an employee who is either the Plaintiff of the Defendant 
in the matter before the court. 
 

C. If an employee is released from jury or witness duty three (3) or more hours prior to the end 
of his/her shift, he/she shall return to work within one (1) hour of such release.  If released 
less than three (3) hours prior to the end of his/her shift, he/she shall call and inform his/her 
department of his/her availability.  If needed, he/she will report to work. 
 

Section 8.6 – Veterans Reinstatement Rights 
 
The reinstatement right of any employee who enters military services of the United States by reason 
of an act of Law enacted by the Congress of the United States, or who may voluntarily enlist during 
the effective period of such Law shall be determined in accordance with the provisions of the Law 
granting such rights.  Any employee that enters such military service lasting longer than thirty-one 
(31) working days will not accrue any customary paid time off, observe any paid holidays, nor receive 
any other employment-related benefits while on leave. 
 
 

ARTICLE 9 
BENEFITS 

 
Section 9.1 – Hospitalization Medical Coverage 
 

A. The Employer agrees to pay eighty percent (80%) of the premium for medical and 
prescription coverage for the following two plans.  Employees shall pay not more than 
twenty percent (20%) of their medical and prescription coverage. Employees being 
responsible for one hundred percent (100%) of the dental and vision coverage: 
 

1. Plan #1: MERS Premier Health Plan 8, MERS Prescription Drug Plan 5, MERS Dental 
Plan D, and MERS Vision Plan D. 

2. Plan #2: MERS Premier Health Plan 6, MERS Prescription Drug Plan 5, MERS Dental Plan 
D, and MERS Vision Plan D. 

 
Employees shall have an option to select one of the two available plans, or select partial 
coverage or no coverage (see Section 9.1F). 
 
The plans shall apply to all employees covered by the terms of this Agreement.  Should the 
Employer change carriers, the Employer agrees to provide coverage equal to or better than 
that presently in effect. 
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B. Employees agree to provide payment to the city per the following schedule: 
 

Plan #1 
Coverage Weekly 

Beginning 7/1/14 
Weekly 

Beginning 7/1/15 
Weekly 

Beginning 7/1/16 
Single $ *TBD *TBD 
Couple $ TBD TBD 
Single Parent $ TBD TBD 
Family $ TBD TBD 
*To be determined per the health care Letter of Agreement attached to this contract. 

Plan #2 
Coverage Weekly 

Beginning 7/1/09 
Weekly 

Beginning 7/1/11 
Weekly 

Beginning 7/1/12 
Single $ TBD TBD 
Couple $ TBD TBD 
Single Parent $ TBD TBD 
Family $ TBD TBD 
 

Payments will be deducted in equal amounts, spread over the premium year, and shall 
commence the first pay date of this Agreement.  Subsequent increases, as allowed above 
shall be implemented in the first pay date of the July for each year. 
 

C. While an employee is laid off, the Employer agrees to continue to fund the Employer’s 
portion of the medical, dental, and vision premiums in affect at the time the layoff 
commences, for a period not to exceed four (4) months.  In order to be eligible, an employee 
must have at least two (2) years of seniority. 

 
D. In the event that the Federal Government provides nationalized medical, dental, and/or 

vision insurance, the Employer, and the Union mutually agree meet to discuss the option of 
utilizing such service. 

 
 E. Any employee that can demonstrate the ability to obtain medical, dental, and vision 

insurance from another source, may elect to decline the Employer’s plan.  Any employee who 
declines to participate in the Employer’s plan shall be paid the corresponding insurance 
deferral payments: 

 
Insurance Eligibility Acceptance Weekly Payment 

Single Employee No Coverage $50.00 
Employee/Spouse Coverage No Coverage $100.00 
Employee/Spouse Coverage Single Coverage $50.00 

Single Parent Coverage No Coverage $100.00 
Single Parent Coverage Single Coverage $50.00 

Family Coverage No Coverage $125.00 
Family Coverage Single Parent Coverage $50.00 
Family Coverage Employee/Spouse Coverage $50.00 
Family Coverage Single Coverage $100.00 
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Any employee who defers the Employer’s medical insurance shall be required to provide 
proof of coverage from another insurance provider.  An employee’s ability to join the 
Employer’s medical insurance plan following a period of deferral shall be subject to the open 
enrollment requirements of the City’s insurance provider. 
 

Section 9.2 – Life Insurance Coverage 
 
The Employer agrees to pay the full premium for a term life insurance plan for each employee, face 
value of twenty thousand dollars ($20,000.00) while employed or absent as the result of any injury, 
illness, maternity, or four (4) month layoff.  A ten thousand dollar ($10,000.00) policy shall be carried 
for those employees hired on or before July 17, 2006. 
 
Section 9.3 – Longevity Plan 
 

A. To those full-time employees who are active as of the last payroll period before Thanksgiving 
Day of each year, and have completed seven (7) years or more of continuous employment 
with the Employer, excluding any time spent on layoff, the Employer will grant to such 
employees on the final pay period before said Thanksgiving Day an amount equal to two 
percent (2%) of such employee’s base salary as of the preceding year.   

 
B. To those full-time employees who are active as of the last payroll period before Thanksgiving 

Day of each year, and have completed twelve (12) years or more of continuous employment 
with the Employer, excluding any time spent on layoff, the Employer will grant to such 
employees on the final pay period before said Thanksgiving Day an amount equal to four 
percent (4%) of such employee’s base salary as of the preceding year.   
 

C. To those full-time employees who are active as of the last payroll period before Thanksgiving 
Day of each year, and have completed twenty-one (21) years or more of continuous 
employment with the Employer, excluding any time spent on layoff, the Employer will grant 
to such employees on the final pay period before said Thanksgiving Day an amount equal to 
six percent (6%) of such employee’s base salary as of the preceding year.   

 
D. On a pro-rata basis, longevity benefits will be paid to those employees who retire or become 

deceased (to the survivor or estate) prior to the final pay period before said Thanksgiving 
Day.  Such prorated payment shall be based on the number of calendar months for full time 
service credited to the employee from said employee’s most-recent longevity payment to the 
time of retirement or death. 
 

Section 9.4 –Retirement Benefits 
 
A. Pension 

 
The pension provisions now in effect for employees covered by this Agreement shall remain 
in effect until December 31, 2009, said program being the MERS Plan B-2 with the F-55/25 
option.  Effective January 1, 2010, the pension program for employees covered by this 
Agreement shall be MERS Plan B-3 with the F-55/25 option.  The City shall continue to pay 
the employee’s share.  Vesting shall be upon the completion of 10 years. 
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B. Deferred Compensation 
 
The City will provide each member of the bargaining unit with a 457 Deferred Compensation 
Plan.  The Employer shall match each employee’s voluntary contributions per the following 
table: 
 

Effective Date Employee Contribution Employer Match 
Beginning July 1, 2010 1.0% of base wages 1.0% of base wages 
Beginning July 1, 2011 1.5% of base wages 1.5% of base wages 
Beginning July 1, 2012 2.0% of base wages 2.0% of base wages 
Beginning July 1, 2013 3.0% of base wages 3.0% of base wages 

 
If an employee chooses not to contribute, the Employer shall not be obligated to provide a 
matching contribution.   
 
In the event an employee voluntarily terminates his/her employment with the employer, or 
is terminated by the employer, and said termination is upheld through the grievance 
procedure, before completing ten (10) full years of service with the Employer, said employee 
shall only be entitled to his/her contributions to the account, and any corresponding interest 
earnings. 
 

C. Retiree Health Care.   
 
For all employees who retire after the effective date of this Agreement, the Employer agrees 
to provide hospitalization coverage to all retired members of Local 331 (retiree) with at least 
20 years of service to the Employer.  Said coverage will be limited to that of a single person.  
The Employer’s cost for the retiree’s hospitalization premium shall be capped at the amount 
in effect for a single person on the date of his/her retirement.  Any additional costs related to 
premium increases or additional coverage for eligible family members shall be the 
responsibility of the retiree.  At the time the retiree becomes eligible for Medicare (as 
provided by federal law), he/she must accept such coverage.  A retiree that is covered under 
Medicare shall no longer be eligible to continue on the Employer’s hospitalization plan.  The 
Employer will provide any retiree that is covered under Medicare with a monthly stipend 
equal to one-hundred fifty dollars ($150.00) in lieu of participation in the Employer’s 
hospitalization plan. 
 
At the time of retirement, any bargaining unit member that is eligible to participate in the 
Employer’s hospitalization plan, but chooses to decline participation, shall be paid a one-time 
deferral fee equal to twenty-five thousand dollars ($25,000.00).  Such retiree shall have no 
future right to access the Employer’s hospitalization plan. 

 
Section 9.5 – Worker’s Compensation – On the Job Injury 

 
The Employer shall, for a period not to exceed thirty-nine (39) weeks, supplement, without charge to 
PTO, worker’s compensation benefits for employees injured on the job by the difference between 
worker’s compensation benefits and the normal weekly net earnings of the injured employee, 
excluding overtime.  The employee shall, for the same period of time, remit to the City Finance 
Director, the worker’s compensation checks received.  The City will make necessary adjustments to 
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FICA and other deductions when the employee returns to work, or at the conclusion of thirty-nine 
(39) weeks. 
 
In the event any employee receives sick leave compensation, and subsequently such employee is 
awarded worker’s compensation for the same period of time, the employee shall reimburse the 
Employer such amount received as sick leave compensation, and the Employer shall credit the 
employee’s sick leave account with the number of days used as sick leave. 
 
The Employer’s obligation to supplement worker’s compensation pay by the difference between 
worker’s compensation benefits and the normal weekly net earnings of an injured employee is 
limited to thirty-nine (39) weeks per injury, and a total of thirty-nine (39) weeks per calendar year. 
 
While collecting worker’s compensation benefits for a period greater than six (6) consecutive weeks, 
an employee shall not accrue any new PTO in his/her PTO Bank, and shall not be eligible for any 
holiday pay.  Said worker will continue to receive all other regular employment benefits for a period 
not to exceed thirty-nine (39) weeks. 
 
The Employee will continue to be eligible for health care up to fifty-two (52) weeks.  All premium 
costs paid by the employer and employee shall remain in effect. The employee shall notify the 
employer if they want to continue their health care coverage after the thirty-nine (39) week period. 
In the event an employee is absent for more than fifty-two (52) weeks, his/her seniority and 
employment shall be terminated. 
 
Section 9.6 – Unemployment Insurance 
 
The Employer agrees to provide, through the services of the Michigan Employment Security Agency, 
unemployment insurance coverage for all employees under this Agreement 
 
Section 9.7 – Uniforms and Equipment 
 
The Employer agrees during the life of this Agreement to continue to provide seasonally-appropriate 
uniforms without cost to the employees.  One uniform per work day will be provided.  A clothing 
allowance for safety boots, safety glasses, or other desired work-related clothing will be provided 
beginning July 2014 the following schedule shall be in effect:  
 
  2014    2015    2016    2017    2018 
$643.75  $663.06 $682.95 $703.44 $724.55 
 
Employees will be able to expend the clothing allowance only at a store approved by the Employer.  
The Employer will provide the employee’s clothing allowance directly to the store after said 
employee has chosen his/her desired items.  This City will maintain in-store accounts at such stores, 
when available. 
 
Section 9.8 – Licenses 
 

A. Licenses Generally 
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Current employees will be given the opportunity to obtain necessary training to obtain 
licenses if and when such are required by the State of Michigan, with the expense being 
funded by the Employer. 
 

B. Commercial Driving Licenses (CDL) 
 
The Employer agrees to reimburse the members of the bargaining unit upon presentation of 
documentation of expenses, including those not covered by health insurance.  All employees 
will be required to possess and maintain a CDL with such endorsements as required by the 
Employer as a condition of continued employment.  Employees shall immediately notify the 
Employer of any change in the status of the employee’s CDL, including temporary 
suspension, revocation, or loss of license, and any restrictions imposed by the Secretary of 
State or a court of law. 

 
Section 9.9 – Continuing Benefits 
 
Any employee privileges or benefits, which were generally in effect prior to the effective date of this 
Agreement, which were not changed by this Agreement, will continue throughout the life of this 
Agreement, unless altered by mutual consent of the Employer and the Union.  Any Letter of 
Understanding between the Employer and the Union, dated prior to July 1, 2009 shall be considered 
expired. 
 
Section 9.10 – Cell Phone Reimbursement 
 
The Employer agrees to reimburse each employee for his/her use of his/her personal cell phone for 
work-related business.  Said reimbursement shall be ten dollars ($10.00) per week. 
 
 

ARTICLE 10 
HOURS OF WORK AND COMPENSATION 

 
Section 10.1 – Working Hours 
 

A. The work week shall be Monday through Friday.  The work day shall begin at 7:30 AM and 
end at 4:00 PM. 
 
Beginning the first full work week in May of each year, and ending the final full work week in 
October of each year, the work week shall consist of four (4) ten (10) hour work days, with 
Monday through Thursday being the normal work week.  During such time, the normal work 
day shall begin at 6:30 AM and end at 5:00 PM.  In the event that a scheduled holiday falls on 
Friday or Saturday in a shortened work week, said holiday shall not be recognized or 
celebrated on any other regular work day. 
 
If the provisions for a four (4) day work week have caused increased costs, reduced efficiency 
levels, or reduced service levels, the Employer may discontinue use of the four-day work 
week for all or part of the year. 
 

B. Employees shall be allowed an unpaid thirty (30) minute break for lunch. 
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C. Employees may take a fifteen (15) minute break in the morning and also a fifteen (15) minute 

break in the afternoon. 
 

Section 10.2 – Overtime 
 
Overtime hours are hours that are paid at a rate of one and one-half (1.5) times the regular rate of 
pay. 

A. Overtime will be paid for all hours over eight (8) hours in a day and/or for all hours worked in 
excess of forty (40) hours in a week, except as otherwise provided for in Section 10.1 of this 
Agreement. 
 

B. Overtime will be paid for all hours worked on Saturday or Sunday.  
 

C. Employees called in for overtime will be guaranteed at least two (2) hours at the overtime 
rate. 
 

D. On holidays, employees will be paid at two (2) times their regular rate for hours worked, with 
a two hour minimum. 
 

Section 10.3 – Compensatory Time in Lieu of Overtime 
 

A. Employees may receive compensatory in lieu of overtime, at time and one half (1.5). 
 

B. Compensatory time shall be subject to the following guidelines: 
 

1. Compensatory time can be taken at any time that is mutually convenient with the 
Employer and requesting employee. 
 

2. No compensatory time shall be granted or taken when the payment of overtime pay 
for a replacement is necessary. 

 
3. Compensatory may be accumulated from one contract year to the next, so long as 

the total hours in an employee’s compensatory bank do not exceed the maximum 
accumulations outlined in Section 10.3.B.4. 

  
4. Compensatory time shall be not be accumulated to more than sixty (60) hours for an 

individual employee.  When sixty (60) hours is reached, any overtime worked by said 
employee shall be paid as part of the normal payroll process. 

 
5. No more than forty (40) overtime hours shall be converted to Compensatory time in 

a single contract year.   
 

6. If an employee chooses to accept pay for accumulated compensatory time, the 
employee need only notify the Finance Department through the Director of Public 
Works, and the employee shall be paid for said hours.  Employees may only request 
pay for accumulated compensatory time between April 1 and June 30 of any calendar 
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year.  Pay for compensatory time shall be at the hourly rate in effect on the date the 
employee requests payment. 

 
7. Upon resignation, dismissal, or retirement, all accumulated compensatory time shall 

be paid to the employee.  In the case of a deceased employee, his/her accumulated 
compensatory time shall be paid to the spouse or estate. 

 
Section 10.4 – Equalization of Overtime Hours 
 

A. Overtime will be computed from July 1st through June 30th each year.  Excess overtime will 
not be carried over each year. 
 

B. Overtime hours shall be divided as equally as possible among employees.  Whenever 
overtime is required, the person with the least number of overtime hours will be called up 
first, and so on down the list, in an attempt to equalize overtime hours.  An up-to-date list 
showing overtime hours will be posted monthly in a prominent place in the garage area. 
 

Section 10.5 – Computation of Benefits 
 
All hours paid to an employee shall be considered as hours for the purpose of computing any of the 
benefits under this Agreement. 
 
Section 10.6 – Computation of Payment for Claims of Back Pay/Wages 
 
If the Employer fails to give an employee work which their seniority entitles them, and a written 
notice of claim is filed within fifteen (15) working days of the time the Employer failed to give such 
work, the Employer will reimburse the employee for earnings lost through the failure to give such 
work.  No claim for back wages shall exceed the amount of wages the employee would otherwise 
have earned. 
 
Section 10.7 – Classifications and Hourly Rates 
 
The rates of pay shall be increased 3% per year for the classification Equipment Operator shall be 
effective the first full payroll period after the dates indicated: 
 
Step July 1, 2014 July 1, 2015 July 1, 2016 July 1, 2017 July 1, 2018 
Start $15.45  $15.91  $16.38  $16.87  $17.38 
6 Months $16.10  $16.58 $17.07 $17.58 $18.11 
18 Months $16.93 $17.43 $17.95  $18.47 $19.04  
30 Months $19.79  $20.38 $20.99  $21.62 $22.27  

 
Section 10.8 – Payroll 
 
Employees shall be paid weekly.  All pay rate changes shall be effective July 1 of each contract year.  
In the event July 1 occurs in the middle of a work week, all affected employees shall be paid at the 
new rate for the work days that occur on or after July 1. 
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ARTICLE 11 
GENERAL 

 
Section 11.1 – Residency Requirement 
 
All bargaining unit employees must reside within twenty (20) miles of the nearest boundary to the 
City of Springfield.  All employees are required to establish and/or maintain residency under this 
Section as a condition of continued employment.  Any employee who fails to abide by the provisions 
of this section shall forfeit hi/her employment thirty (30) days after written notice shall be given to 
such employee by the City Manager that the employee is in violation of the residency requirements.  
Such forfeiture of employment shall be considered a voluntary separation from service, as an 
employee undertaking such act shall constitute a resignation. 
 
Section 11.2 – Safety Committee 
 
A safety committee of employees and the Employer will meet upon the request of either party during 
daytime hours to discuss items of concern.  The Employer agrees to comply with all Michigan 
Occupational Safety and Health Act regulations that may apply to bargaining unit work or 
environment.  In the event the Employer fails to implement a valid safety recommendation of the 
Union, and the Union wishes to carry the matter further, such shall become a proper for Step 3 of the 
grievance procedure. 
 
Section 11.3 – Distribution of Agreement 
 
The Employer agrees to make a copy of this Agreement available to each member of the bargaining 
unit, and to provide a copy to all new employees entering employment in the Department whose 
positions are covered by this Agreement. 
 
11.4 – Drug Policy 
 

A. All employees are required to comply with the Employee Drug Policy, as contained in the 
Springfield Personnel Policy Manual. 
 

B. Upon a request for a voluntary rehabilitation, as approved by the City Manager, employees 
may be allowed to utilize any accumulated time, or be granted a leave of absence.  The 
employee is only allowed to utilize voluntary disclosure once, and during voluntary disclosure 
leave of absence for rehabilitation purposes, employees shall not realize any employment 
benefits nor accrue any paid time off. 
 
 

ARTICLE 12 
SUCCESS AND DURATION 

 
Section 12.1 – Successor Clause 
 
This Agreement shall be binding upon the Employer’s successors or assignees, whether such 
succession or assignment is effective voluntarily or by operations of law.  In the event of the 
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Employer’s annexation or consolidation with another employer, the Agreement shall be binding upon 
the annexing or consolidated employer. 
 
Section 12.2 – Termination and Modification 
 

A. If either party desires to amend and/or terminate this Agreement, it shall, ninety (90) days 
prior to the termination date described in Section 12.4, give written notice of the same. 
 

B. The notice shall be sufficient if sent by Certified Mail, addressed to the Union: 
 

Michigan Council #25 
1034 N. Washington Square 

Lansing, MI 48906 
 

and, if to the employer, addressed to: 
 

City Clerk 
601 Avenue A 

Springfield, MI 49037 
 
or, to any such address as the Union or the Employer may make available to each other. 
 

C. If neither party shall give notice provided for in subsection (A) above, the Agreement shall 
continue in effect from year to year thereafter, subject to the notice of amendment or 
termination by either party, on ninety (90) days’ notice prior to the then current year’s 
termination date. 
 

D. If notice of amendment of this Agreement has been given in accordance with the above 
subsections, this Agreement may be terminated by either party on ten (10) days’ notice of 
termination. 
 

E. Any amendments that may be agreed upon shall become and be a part of this Agreement 
without modifying or changing any of the other terms of this Agreement.  Any letters of 
understanding that may be agreed to by the parties during the term of this Agreement shall 
be equal in standing with provisions agreed to during negotiations of amendments. 

 
Section 12.3 – Effective Date 
 
This Agreement shall become effective when ratified by the respective parties and executed by their 
authorized representatives. 
 
Section 12.4 – Duration 
 
This Agreement shall be in full force and effect until midnight, June 30, 2019. 
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 IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be executed on the 
_________ day of June, 2009. 
 
 
FOR THE UNION:  FOR THE EMPLOYER: 
   

Frank Force, Chapter Chairperson  Susan L Anderson, Mayor 
   

Peter Dunn, Steward  Nathan Henne, City Manager 
   

Angela M. Tabor 
Staff Representative 

  
 



April 21, 2014 R E S O L U T I O N No. 14-14

RESOLVED BY THE COUNCIL OF THE CITY OF SPRINGFIELD to authorize Nathan 

Henne, City Manager, and Sue Anderson, Mayor, to sign the AFSCME contract with 

the Department of Public Works; said contract expires June 30, 2019.

MOVED: ______________________

SECONDED: __________________



 

AMENDMENT TO
SOLID WASTE CONTRACT DATED APRIL 16, 2014

 
 
 

The City of Springfield (the "City'') and Waste Management of Michigan, Inc., ('Waste 
Management") hereby agree to extend the Municipal Refuse Collection Agreement dated 
February 23, 1993 through June 30, 2019 subject to the following rate schedule and terms, 
effective July 1, 2014:

 
Rate Schedule effective July 1, 2014:

 
Non senior units
Senior units

$12.70 per month per unit
$11.36 per month per unit

 
Annual escalation for all above pricing effective each July 1 of ensuing contract 
years based upon CPI data from the US Bureau of Labor Statistics for the prior 12-
month period US city average, all items NSA and up to a maximum of 2.5% annually.

 
Terms

 
1) Fuel surcharge index of the monthly unit rate of one cent for every four cents of diesel 

prices above $2.50 per gallon is also effective 7/1/2014. As an example, if the actual 
price of diesel fuel was $2.90 per gallon for a given month during the term of the 
agreement according to the Midwest average as calculated by the US Dept. of 
Energy website, the monthly unit rate for that given month would be increased by
$0.10 for that month. No fuel surcharge is applicable at actual costs of $2.50 per
gallon and below.  The price of diesel fuel shall be determined from the U.S. 
Department of Energy website and the Midwest Index, at the following (or any 
successor)                                   website: 
http://tonto.eia.doe.gov/oog/info/wohdp/diesel detail report combined.asp

 
The fuel adjustment calculation will be tied directly to the national average price of 
diesel fuel as reported weekly by the Energy Information Administration of the U.S. 
Department of Energy ("EIA/DOE") in its Weekly Retail On-highway Diesel Prices 
Index. This index is objective, publicly available and widely recognized in the trucking 
and transportation industries.

2) In the event of any future imposed local, state or federal tax, fee or assessment the 
Contractor shall have the right to pass through to the City the cost of said tax, fee or
assessment provided it directly affects the cost of providing service to the City under 
the terms of this agreement.

3) This agreement may be extended for additional years upon mutual agreement.
 
 
 
 
 
 
 
 
 
 



 
 
All other terms and conditions contained in the Contract dated February 23, 1993 and all 
prior amendments shall remain in full force and effect for the duration of this extension.

 
 
CITY OF SPRINGFIELD
 
 
 
 
 
 
Nate Henne, Manager

Jeannine Turner
Director of Finance
 
 

Dated:

WASTE MANAGEMENT OF 
MICHIGAN, INC.
 
 
 
 
 
 

Denise Gretz, Area Vice President
 
 
 
 

Dated:



April 21, 2014 R E S O L U T I O N No. 15-14

RESOLVED BY THE COUNCIL OF THE CITY OF SPRINGFIELD to authorize Nathan 

Henne, City Manager, and Jeannine Turner, Director of Administrative Services, to 

sign the Municipal Refuse Collection Agreement with Waste Management for 

resident service within the City; said contract expires June 30, 2019.

MOVED: ______________________

SECONDED: __________________



GL Number Invoice Line Desc Vendor Amount
Fund 101 GENERAL FUND
Dept 000 
101-000-231.62 DUE TO AFLAC-PAYROLL AFLAC 263.07

Total For Dept 000 263.07

Dept 172 CITY MANAGER
101-172-716.00 MEDICAL INSURANCE BCBS OF MICHIGAN 562.60
101-172-716.25 MEDICAL INS-FED/MI TAXES & FEES BCBS OF MICHIGAN 35.48
101-172-801.97 CONFERENCE COSTS PNC BANK VISA 142.00
101-172-956.00 MISCELLANEOUS EXPENSES PNC BANK VISA 48.41

Total For Dept 172 CITY MANAGER 788.49

Dept 253 FINANCE & ADMIN SERVICES
101-253-716.00 MEDICAL INSURANCE BCBS OF MICHIGAN 5,063.42
101-253-716.14 MEDICAL DEDUCTIBLE AMERAPLAN FUNDING 20.00
101-253-716.14 MEDICAL DEDUCTIBLE AMERAPLAN FUNDING 20.00
101-253-716.25 MEDICAL INS-FED/MI TAXES & FEES BCBS OF MICHIGAN 319.28
101-253-727.00 OFFICE SUPPLIES STAPLES ADVANTAGE 113.76
101-253-727.40 PAPER STAPLES ADVANTAGE 54.99
101-253-727.50 DATA PROCESSING SUPPLIES STAPLES ADVANTAGE 299.98
101-253-727.55 SOFTWARE UPDATES/LICENSES PNC BANK VISA 31.79
101-253-727.90 POSTAGE LAKE MICHIGAN MAILERS INC 90.00
101-253-727.95 STORE FUND STAPLES ADVANTAGE 66.47
101-253-801.00 CONTRACTUAL SERVICES CASTELLANOS, CHRISTINA 125.00
101-253-801.00 CONTRACTUAL SERVICES LUANNE GILSON 225.00
101-253-801.00 CONTRACTUAL SERVICES MYRNA COWARD 146.25
101-253-801.00 CONTRACTUAL SERVICES PENNFIELD CHARTER TOWNSHIP 1,862.29
101-253-801.00 CONTRACTUAL SERVICES CASTELLANOS, CHRISTINA 115.00
101-253-801.00 CONTRACTUAL SERVICES LUANNE GILSON 225.00
101-253-801.13 INCOME TAX COMPLIANCE BRONSON BATTLE CREEK 6.00
101-253-801.13 INCOME TAX COMPLIANCE MARLEY PRECISION 6.00
101-253-801.13 INCOME TAX COMPLIANCE TENTH DISTRICT COURT 25.00
101-253-801.13 INCOME TAX COMPLIANCE TENTH DISTRICT COURT 25.00
101-253-801.13 INCOME TAX COMPLIANCE TENTH DISTRICT COURT 20.00
101-253-801.13 INCOME TAX COMPLIANCE TENTH DISTRICT COURT 15.00
101-253-801.13 INCOME TAX COMPLIANCE TENTH DISTRICT COURT 30.00
101-253-801.13 INCOME TAX COMPLIANCE TENTH DISTRICT COURT 15.00
101-253-801.13 INCOME TAX COMPLIANCE TENTH DISTRICT COURT 15.00
101-253-801.13 INCOME TAX COMPLIANCE CALHOUN COUNTY SHERIFFS OFFICE 29.09
101-253-801.13 INCOME TAX COMPLIANCE CALHOUN COUNTY SHERIFFS OFFICE 29.09
101-253-801.13 INCOME TAX COMPLIANCE CALHOUN COUNTY SHERIFFS OFFICE 28.24
101-253-801.13 INCOME TAX COMPLIANCE CALHOUN COUNTY SHERIFFS OFFICE 29.93
101-253-801.13 INCOME TAX COMPLIANCE CALHOUN COUNTY SHERIFFS OFFICE 39.53
101-253-801.13 INCOME TAX COMPLIANCE CALHOUN COUNTY SHERIFFS OFFICE 42.92
101-253-801.13 INCOME TAX COMPLIANCE CALHOUN COUNTY SHERIFFS OFFICE 29.09
101-253-801.13 INCOME TAX COMPLIANCE CALHOUN COUNTY SHERIFFS OFFICE 29.09
101-253-801.13 INCOME TAX COMPLIANCE CALHOUN COUNTY SHERIFFS OFFICE 31.63
101-253-801.13 INCOME TAX COMPLIANCE DIGITAL HIGHWAY 6.00
101-253-801.13 INCOME TAX COMPLIANCE TENTH DISTRICT COURT 10.00
101-253-801.13 INCOME TAX COMPLIANCE TENTH DISTRICT COURT 30.00
101-253-801.13 INCOME TAX COMPLIANCE TENTH DISTRICT COURT 25.00
101-253-801.13 INCOME TAX COMPLIANCE TENTH DISTRICT COURT 25.00
101-253-801.13 INCOME TAX COMPLIANCE TENTH DISTRICT COURT 15.00
101-253-801.14 COLLECTION EXPENSE TENTH DISTRICT COURT 15.00

CITY OF SPRINGFIELD BILLS IN LINE

INVOICE GL DISTRIBUTION REPORT FOR INVOICES PAID 4/3/2014-4/16/2014
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GL Number Invoice Line Desc Vendor Amount

INVOICE GL DISTRIBUTION REPORT FOR INVOICES PAID 4/3/2014-4/16/2014

101-253-801.14 COLLECTION EXPENSE TENTH DISTRICT COURT 20.00
101-253-801.14 COLLECTION EXPENSE CALHOUN COUNTY SHERIFFS OFFICE 37.83
101-253-801.14 COLLECTION EXPENSE CALHOUN COUNTY SHERIFFS OFFICE 36.98
101-253-801.14 COLLECTION EXPENSE CALHOUN COUNTY SHERIFFS OFFICE 28.24
101-253-801.14 COLLECTION EXPENSE CALHOUN COUNTY SHERIFFS OFFICE 40.37
101-253-801.14 COLLECTION EXPENSE CALHOUN COUNTY SHERIFFS OFFICE 27.63
101-253-801.14 COLLECTION EXPENSE CALHOUN COUNTY SHERIFFS OFFICE 26.78
101-253-801.29 ON-LINE SERVICES INSOURCE SOLUTIONS GROUP INC 738.00
101-253-801.88 INTERNET ACCESS CLIMAX TELEPHONE COMPANY 179.00
101-253-801.95 MEMBERSHIP & DUES MICHIGAN ASSESSORS ASSOCIATION 75.00
101-253-850.10 TELEPHONE CLIMAX TELEPHONE COMPANY 404.96
101-253-900.00 PRINTING ENVELOPE PRINTERY, INC 396.88
101-253-900.10 ADVERTISING BATTLE CREEK SHOPPER NEWS 87.05
101-253-910.00 INSURANCE-PROPERTY & LIABILITY MICHIGAN MUNICIPAL RISK 4,219.24
101-253-930.22 COPY MACHINE MAINTENANCE ADAMS REMCO INC 578.51
101-253-930.24 OPTECH/AUTOMARK MAINT ELECTION SYSTEMS & SOFTWARE 61.06
101-253-956.00 MISCELLANEOUS EXPENSES PNC BANK VISA 212.33
101-253-956.00 MISCELLANEOUS EXPENSES PNC BANK VISA 27.00
101-253-956.10 TRAINING & EDUCATION BS&A SOFTWARE 195.00

Total For Dept 253 FINANCE & ADMIN SERVICES 16,741.70

Dept 345 PUBLIC  SAFETY
101-345-716.00 MEDICAL INSURANCE BCBS OF MICHIGAN 1,385.04
101-345-716.15 PRESCRIPTION REIMBURSEMENT EMPLOYEE #17 40.00
101-345-716.25 MEDICAL INS-FED/MI TAXES & FEES BCBS OF MICHIGAN 87.33
101-345-740.00 OPERATING SUPPLIES ABSOPURE WATER COMPANY 30.00
101-345-740.00 OPERATING SUPPLIES ABSOPURE WATER COMPANY 22.50
101-345-801.04 PROSECUTION MUMFORD SCHUBEL NORLANDER 1,770.00
101-345-801.35 CONTRACTUAL REFUSE SERVICE WASTE MANAGEMENT OF MICHIGAN 72.95
101-345-801.88 INTERNET ACCESS VERIZON WIRELESS 190.07
101-345-850.10 TELEPHONE CLIMAX TELEPHONE COMPANY 48.90
101-345-910.00 INSURANCE-PROPERTY & LIABILITY MICHIGAN MUNICIPAL RISK (3,764.23)
101-345-920.10 NATURAL GAS SEMCO ENERGY 614.33
101-345-920.20 ELECTRICITY CONSUMERS ENERGY 23.52
101-345-920.20 ELECTRICITY CONSUMERS ENERGY 23.52
101-345-920.20 ELECTRICITY CONSUMERS ENERGY 770.91
101-345-930.20 OFFICE EQUIPMENT/MAINTENANCE CORNERSTONE OFFICE SYSTEMS 56.35

Total For Dept 345 PUBLIC  SAFETY 1,371.19

Dept 441 PUBLIC  SERVICES
101-441-716.00 MEDICAL INSURANCE BCBS OF MICHIGAN 6,076.10
101-441-716.14 MEDICAL DEDUCTIBLE AMERAPLAN FUNDING 1,031.84
101-441-716.14 MEDICAL DEDUCTIBLE AMERAPLAN FUNDING 20.00
101-441-716.14 MEDICAL DEDUCTIBLE AMERAPLAN FUNDING 20.00
101-441-716.14 MEDICAL DEDUCTIBLE AMERAPLAN FUNDING 20.00
101-441-716.15 PRESCRIPTION REIMBURSEMENT AMERAPLAN FUNDING 20.00
101-441-716.25 MEDICAL INS-FED/MI TAXES & FEES BCBS OF MICHIGAN 383.13
101-441-722.10 UNIFORMS G & K SERVICES 55.63
101-441-722.10 UNIFORMS G & K SERVICES 59.04
101-441-722.10 UNIFORMS G & K SERVICES 59.04
101-441-740.00 OPERATING SUPPLIES AIRGAS USA 35.68
101-441-740.00 OPERATING SUPPLIES PNC BANK VISA 73.49
101-441-740.00 OPERATING SUPPLIES PNC BANK VISA 12.99
101-441-740.00 OPERATING SUPPLIES SPRINGFIELD DO IT CENTER 1.40
101-441-910.00 INSURANCE-PROPERTY & LIABILITY MICHIGAN MUNICIPAL RISK 1,739.11
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GL Number Invoice Line Desc Vendor Amount

INVOICE GL DISTRIBUTION REPORT FOR INVOICES PAID 4/3/2014-4/16/2014

101-441-920.25 STREET LIGHTING CONSUMERS ENERGY 0.04
101-441-920.25 STREET LIGHTING CONSUMERS ENERGY 7,850.63
101-441-956.10 TRAINING & EDUCATION PNC BANK VISA 139.23
101-441-967.15 CITY HALL OPERATIONS & MAINT CONSUMERS ENERGY 399.66
101-441-967.15 CITY HALL OPERATIONS & MAINT CONSUMERS ENERGY 777.86
101-441-967.15 CITY HALL OPERATIONS & MAINT CULLIGAN 40.00
101-441-967.15 CITY HALL OPERATIONS & MAINT FAMILY FARM & HOME 67.96
101-441-967.15 CITY HALL OPERATIONS & MAINT WASTE MANAGEMENT OF MICHIGAN 93.01
101-441-967.15 CITY HALL OPERATIONS & MAINT MENARDS-BATTLE CREEK 39.98
101-441-967.15 CITY HALL OPERATIONS & MAINT MENARDS-BATTLE CREEK 118.46
101-441-967.15 CITY HALL OPERATIONS & MAINT SEMCO ENERGY 547.26
101-441-967.25 PARKS/RECREATION OPER & MAINT CONSUMERS ENERGY 52.02
101-441-967.25 PARKS/RECREATION OPER & MAINT FAMILY FARM & HOME 200.97
101-441-967.25 PARKS/RECREATION OPER & MAINT MENARDS-BATTLE CREEK 215.87
101-441-970.05 CAPITAL OUTLAY - IMPROVEMENTS INTERSTATE OFFICE INTERIORS 3,060.00

Total For Dept 441 PUBLIC  SERVICES 23,210.40

Dept 861 POST EMPLOYMENT BENEFITS
101-861-716.10 MEDICAL INSURANCE-RETIREES BCBS OF MICHIGAN 4,803.72
101-861-716.25 MEDICAL INS-FED/MI TAXES & FEES BCBS OF MICHIGAN 285.19

Total For Dept 861 POST EMPLOYMENT BENEFITS 5,088.91

Total For Fund 101 GENERAL FUND 47,463.76

Fund 202 MAJOR STREET FUND
Dept 463 ROUTINE MAINTENANCE
202-463-775.60 STREET MAINTENANCE MATERIAL LAKELAND ASPHALT CO 92.75
202-463-775.60 STREET MAINTENANCE MATERIAL LAKELAND ASPHALT CO 111.32
202-463-775.60 STREET MAINTENANCE MATERIAL PNC BANK VISA 78.70
202-463-930.67 OUTSIDE STORM SEWER MAINT LINCOLN'S WELDING 90.00

Total For Dept 463 ROUTINE MAINTENANCE 372.77

Dept 474 TRAFFIC SERVICE MAINTENANCE
202-474-775.75 TRAFFIC SERV MAINT MATERIAL FASTENAL COMPANY 19.50
202-474-920.20 ELECTRICITY CONSUMERS ENERGY 212.03
202-474-920.20 ELECTRICITY STATE OF MICHIGAN - MDOT 1,105.08
202-474-930.75 OUTSIDE TRAFFIC SERVICE MAINT CITY OF BATTLE CREEK 144.30

Total For Dept 474 TRAFFIC SERVICE MAINTENANCE 1,480.91

Total For Fund 202 MAJOR STREET FUND 1,853.68

Fund 203 LOCAL STREET FUND
Dept 451 CONSTRUCTION
203-451-963.00 CHARGEBACKS/BOR/MTT/REFUNDS CALHOUN COUNTY TREASURER 70.63
203-451-963.00 CHARGEBACKS/BOR/MTT/REFUNDS CALHOUN COUNTY TREASURER 40.19

Total For Dept 451 CONSTRUCTION 110.82

Dept 463 ROUTINE MAINTENANCE
203-463-775.60 STREET MAINTENANCE MATERIAL LAKELAND ASPHALT CO 112.00
203-463-775.75 TRAFFIC SERV MAINT MATERIAL FASTENAL COMPANY 2.32

Total For Dept 463 ROUTINE MAINTENANCE 114.32

Total For Fund 203 LOCAL STREET FUND 225.14
Fund 238 ECONOMIC DEVELOPMENT FUND
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GL Number Invoice Line Desc Vendor Amount

INVOICE GL DISTRIBUTION REPORT FOR INVOICES PAID 4/3/2014-4/16/2014

Dept 536 OPERATING EXPENSES
238-536-930.10 COMMERCIAL SIGN MAINTENANCE CONSUMERS ENERGY 40.63
238-536-956.02 MMM S/A PAID TO BID BATTLE CREEK UNLIMITED 941.56

Total For Dept 536 OPERATING EXPENSES 982.19

Total For Fund 238 ECONOMIC DEVELOPMENT FUND 982.19
Fund 508 FARMERS MARKET FUND
Dept 752 FARMERS MARKET
508-752-775.00 REPAIR & MAINT SUPPLIES D & D MAINTENANCE SUPPLY 71.54
508-752-801.00 CONTRACTUAL SERVICES MOBLEY MICHELLE 70.00
508-752-801.00 CONTRACTUAL SERVICES FRODGE KATHY 270.00
508-752-801.00 CONTRACTUAL SERVICES MOBLEY MICHELLE 105.00
508-752-801.35 REFUSE SERVICE-WM WASTE MANAGEMENT OF MICHIGAN 60.15
508-752-803.10 CONTRACTUAL MANAGER CASTELLANOS, CHRISTINA 225.00
508-752-803.10 CONTRACTUAL MANAGER CASTELLANOS, CHRISTINA 145.00
508-752-920.20 ELECTRICITY CONSUMERS ENERGY 923.42
508-752-956.06 SPECIAL EVENTS BATTLE CREEK SHOPPER NEWS 145.73

Total For Dept 752 FARMERS MARKET 2,015.84

Dept 753 FARMERS MARKET KITCHEN
508-753-801.35 REFUSE SERVICE-WM WASTE MANAGEMENT OF MICHIGAN 60.15
508-753-920.10 NATURAL GAS SEMCO ENERGY 384.96

Total For Dept 753 FARMERS MARKET KITCHEN 445.11

Dept 754 FARMERS MARKET BANQUET CENTER
508-754-801.35 REFUSE SERVICE-WM WASTE MANAGEMENT OF MICHIGAN 60.15
508-754-956.00 MISCELLANEOUS EXPENSES PNC BANK VISA 152.64

Total For Dept 754 FARMERS MARKET BANQUET CENTER 212.79

Total For Fund 508 FARMERS MARKET FUND 2,673.74

Fund 590 SEWER FUND
Dept 442 OPERATING EXPENSES
590-442-727.90 POSTAGE LAKE MICHIGAN MAILERS INC 172.20
590-442-775.50 SEWER MAINTENANCE MATERIAL SPRINGFIELD DO IT CENTER 12.99
590-442-801.20 ANSWERING SERV/MISS DIG AMBS CALL CENTER 48.30
590-442-801.30 SEWER SERVICE CITY OF BATTLE CREEK 31,028.18
590-442-801.31 READINESS-TO-SERVE FEE CITY OF BATTLE CREEK 77,579.79

Total For Dept 442 OPERATING EXPENSES 108,841.46

Total For Fund 590 SEWER FUND 108,841.46

Fund 591 WATER FUND
Dept 442 OPERATING EXPENSES
591-442-727.90 POSTAGE LAKE MICHIGAN MAILERS INC 172.20
591-442-775.00 REPAIR & MAINT SUPPLIES DOBOS LAWNMOWER SALES 295.01
591-442-775.00 REPAIR & MAINT SUPPLIES SPRINGFIELD DO IT CENTER 8.14
591-442-775.00 REPAIR & MAINT SUPPLIES MENARDS-BATTLE CREEK 109.13
591-442-801.20 ANSWERING SERV/MISS DIG AMBS CALL CENTER 48.30
591-442-801.31 READINESS-TO-SERVE FEE CITY OF BATTLE CREEK 516.87
591-442-801.33 WATER DELIVERY CITY OF BATTLE CREEK 26,081.08

Total For Dept 442 OPERATING EXPENSES 27,230.73

Total For Fund 591 WATER FUND 27,230.73
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INVOICE GL DISTRIBUTION REPORT FOR INVOICES PAID 4/3/2014-4/16/2014

Fund 596 REFUSE FUND
Dept 442 OPERATING EXPENSES
596-442-727.90 POSTAGE LAKE MICHIGAN MAILERS INC 172.20

Total For Dept 442 OPERATING EXPENSES 172.20

Total For Fund 596 REFUSE FUND 172.20

Fund 661 VEHICLE FUND
Dept 265 CITY HALL
661-265-740.05 GASOLINE FUEL MANAGEMENT SYSTEM 57.56
661-265-910.15 VEHICLE INSURANCE MICHIGAN MUNICIPAL RISK 251.40

Total For Dept 265 CITY HALL 308.96
Dept 345 PUBLIC  SAFETY
661-345-740.05 GASOLINE FUEL MANAGEMENT SYSTEM 202.05
661-345-740.15 DIESEL FUEL FUEL MANAGEMENT SYSTEM 134.52
661-345-910.15 VEHICLE INSURANCE MICHIGAN MUNICIPAL RISK 3,447.37

Total For Dept 345 PUBLIC  SAFETY 3,783.94

Dept 441 PUBLIC  SERVICES
661-441-740.05 GASOLINE FUEL MANAGEMENT SYSTEM 890.39
661-441-740.15 DIESEL FUEL FUEL MANAGEMENT SYSTEM 1,939.25
661-441-775.00 REPAIR & MAINT SUPPLIES CEREAL CITY AUTO PARTS 8.98
661-441-775.00 REPAIR & MAINT SUPPLIES FAMILY FARM & HOME 11.97
661-441-775.00 REPAIR & MAINT SUPPLIES LAKEVIEW FORD LINCOLN INC 31.04
661-441-775.00 REPAIR & MAINT SUPPLIES PNC BANK VISA 102.48
661-441-775.00 REPAIR & MAINT SUPPLIES SPRINGFIELD DO IT CENTER 5.49
661-441-775.00 REPAIR & MAINT SUPPLIES AIRGAS USA 2.91
661-441-775.00 REPAIR & MAINT SUPPLIES LAKEVIEW FORD LINCOLN INC 47.60
661-441-775.00 REPAIR & MAINT SUPPLIES VALLEY TRUCK PARTS 141.00
661-441-775.00 REPAIR & MAINT SUPPLIES WESTERN MICHIGAN INTERNATIONAL 87.25
661-441-775.24 LUBRICANTS & HYDRAULIC OIL WALTERS-DIMMICK PETROLEUM INC 363.09
661-441-910.15 VEHICLE INSURANCE MICHIGAN MUNICIPAL RISK (2,026.14)
661-441-930.09 VEHICLE MAINTENANCE CITY OF BATTLE CREEK 327.01
661-441-930.09 VEHICLE MAINTENANCE FOUR STAR MUFFLER INC 25.00

Total For Dept 441 PUBLIC  SERVICES 1,957.32

Total For Fund 661 VEHICLE FUND 6,050.22

Fund 701 TRUST & AGENCY FUND
Dept 000 
701-000-204.05 DUE TO UNITS-TRAILER FEES CALHOUN COUNTY TREASURER 1,637.50
701-000-204.05 DUE TO UNITS-TRAILER FEES GENERAL FUND-TRAILER FEES 327.50
701-000-214.05 DUE TO GENERAL FUND-OPER GENERAL FUND-PROP TAX DISB 54.05
701-000-214.06 DUE TO GENERAL FUND-PENSION GENERAL FUND-PROP TAX DISB 3.86
701-000-214.07 DUE TO GENERAL FUND-ADMIN FEE GENERAL FUND-PROP TAX DISB 3.85
701-000-214.11 DUE TO UNITS-PENALTY/INTEREST BATTLE CREEK PUBLIC SCHOOLS 10.01
701-000-214.11 DUE TO UNITS-PENALTY/INTEREST CALHOUN COUNTY TREASURER 1.61
701-000-214.11 DUE TO UNITS-PENALTY/INTEREST CALHOUN INTERM SCHOOL DIST 5.00
701-000-214.11 DUE TO UNITS-PENALTY/INTEREST GENERAL FUND-PROP TAX DISB 0.07
701-000-214.11 DUE TO UNITS-PENALTY/INTEREST KELLOGG COMMUNITY COLLEGE 3.01
701-000-222.00 DUE TO COUNTY-PROPERTY TAXES CALHOUN COUNTY TREASURER 74.88
701-000-223.00 DUE TO WILLARD-PROPERTY TAXES WILLARD DISTRICT LIBRARY 7.72
701-000-225.00 DUE TO BC SCH-PROPERTY TAXES BATTLE CREEK PUBLIC SCHOOLS 347.00
701-000-228.00 DUE TO STATE-PROPERTY TAXES CALHOUN COUNTY TREASURER 23.16
701-000-234.00 DUE TO ISD-PROPERTY TAXES CALHOUN INTERM SCHOOL DIST 167.72
701-000-235.00 DUE TO KCC-PROPERTY TAXES KELLOGG COMMUNITY COLLEGE 98.93

Total For Dept 000 2,765.87
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INVOICE GL DISTRIBUTION REPORT FOR INVOICES PAID 4/3/2014-4/16/2014

Total For Fund 701 TRUST & AGENCY FUND 2,765.87

Fund Totals:
Fund 101 GENERAL FUND 47,463.76
Fund 202 MAJOR STREET FUND 1,853.68
Fund 203 LOCAL STREET FUND 225.14
Fund 238 ECONOMIC DEVELOPMENT FUND 982.19
Fund 508 FARMERS MARKET FUND 2,673.74
Fund 590 SEWER FUND 108,841.46
Fund 591 WATER FUND 27,230.73
Fund 596 REFUSE FUND 172.20
Fund 661 VEHICLE FUND 6,050.22
Fund 701 TRUST & AGENCY FUND 2,765.87

Total For All Funds: 198,258.99
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